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IIpenucaosue

[TocoOue mpencraBisieT cob0il BTOPYIO YacTh MPAKTUYECKOTO Kypca aHIIIMHICKOTO S3BIKA,
MpelHa3HauYeHHOro Juig OakalaBpOB, MAaruCTPOB HESI3bIKOBBIX HAINPAaBICHUNW MOJITOTOBKH,
CTY/ICHTOB, MOJIyYaIOIIUX JOIOJHUTENbHYIO KBaTH(uKanuio 1o nporpamme «llepeBoguuk B cepe
npodeccuoHabHOM ~ KOMMYHHUKAlMW», JUIS BCEX OKENAIOIIMX IOATOTOBUTBCS K  chade
MEX1yHapOAHbBIX SK3aMEHOB.

CopepxaHue 1OCOOMSI COOTBETCTBYET TpeOOBaHUSM MPOTrpamMMbl JUISl  HES3BIKOBBIX
HampaBlieHud 1moArotoBku. I[locobue paccumtaHo Ha 72 vaca ayAUTOPHBIX 3aHATUHA BO BTOPOM
ceMecTpe M SBJISIETCS OCHOBHBIM Y4Y€OHBIM MAaTepualioM i CTYJIEHTOB, OOyYaroIIuXcs
no mporpamme  «IlepeBoguuk B chepe npodeccnoHaTbHONH ~KOMMyHUKauum». IlocoOue
MPEACTABISIET CUCTEMAaTHUYECKUI KypC, B KOTOPOM TEKCTOBBIM MaTepHall COIPOBOXKIACTCS
YOPQKHEHUSIMH M 33JaHUSMH, CIIOCOOCTBYIOIIMMHU COBEPIICHCTBOBAHMIO HABBIKOB YTEHUS,
TOBOPEHHUSI, ayJIWPOBAaHUA, NHChbMA, a TaKXKe HAaBBIKOB, HEOOXOAMMBIX [UIS IPEOJOJICHUS
MEPEBOIYECKUX TPYIHOCTEM.

[TocoOue mo3BOISET CTyI€HTAaM M3YyYUTh, IOBTOPUTH U 3aKPEMUTHh O0IIEyNOTPeOUTEIBHYIO
JICKCUKY aHTJIMHACKOTO S3bIKa, TPAMMATHKY, YCOBEPIIEHCTBOBATh BCE HEOOXOIMMBIC HABBIKU Yepe3
BBHITIOJTHEHHE 3aJJaHH 0 YTEHHIO, YCTHOM U MUCbMEHHOMU peuH, epeBoy. [locobue oprenTrupoBano
Ha pa3BUTHE KOMMYHUKAaTUBHON KOMIIETEHLIMU U YMEHUS I0Jy4aTh, epepadaThiBaTh U EPEIaBaTh
MH(OPMALIHIO C OMOPOIl Ha U3YUECHHYIO JIEKCUKY U TpaMMaTHuecKue CTpyKTypsol. [Tocobue oTnnyaer
KOMIUIEKCHAsl OpraHM3alusi y4eOHOro Marepuana M B3aMMOCBS3aHHOE OOydeHHE BCEM BHIIAM
pedeBoil 1eaTenbHOCTH. TeKCTOBbII MaTepual ayTeHTUYEH.

ABTOpHBI TOCOOUST pa3paboTainy 3a/laHUsI B COOTBETCTBHH C TPEOOBAHHMSIMH K IOATOTOBKE K
sx3ameny Cambridge FCE u CAE, ¢ ucnonp3oBaHEM UILTFOCTPUPOBAHHOTO MaTepHrana. CTyIeHTHI,
MPUCTYHAIOUINE K BBIIOJIHEHUIO 3a/1aHUl TOCOOUS, TOJIKHBI UMETh YpOBEeHb B1 («11oporoBblit» uimm
CpeIHull ypOBEHb aHTIIMHCKOTO sA3bIKa). CII0KHOCTH 33JJaHUI B TOCOOMHU COOTBETCTBYET YPOBHSIM B2
(«TIPEeBOCXOJICTBOY» WM CPEIHE-TIPOJABUHYTHIA YPOBEHb aHTJIIMICKOTO s3bIKa), 9acTh 3amanuii — Cl
(ypoBeHb 3P PeKTUBHOTO (YHKIIMOHUPOBAHUS WM MPOABUHYTHIM YPOBEHb aHIIIMHCKOTO S3bIKA) 10
esporneiickoii mkame CEFR (The Common European Framework of Reference for Languages)
BJIa/ICHUS NHOCTPAHHBIM SI3BIKOM.

[Tocobue cocrout u3 yerhipex paszzaenoB: Social issues; Work; Business and Economics;
Psychology. B xkaxkmoMm pasjene BBOTUTCS M 3aKperviseTcs JIGKCHUSCKU MaTepHanl o
ONpEeICNIEHHOW TEeMaTHKe, 3a KOTOPbIM CJIEAYIOT TEKCThl JJIi UYTE€HUS U YNPaKHEHUs,
IpeJHa3sHauYeHHbIE Ui BBIPAOOTKM AaBTOMATHU3MPOBAHHBIX HABBIKOB BOCIPOM3BEAEHUS U
ynotpebseHuss oToOpaHHOro Jiekcuyeckoro Marepuana. CTyAeHTaM NpeJuiaraercs MOCMOTPETh
BUJIEO — MaTepuall 1O TeMe pa3jieia U BBIIOJIHUTH psja ynpakHeHuid. B pyOpuke «Speakingy»
CTYJEHTBI BBINOJHSIOT 3aJaHUSl 10 PACKPBITUIO TEMbI C HCIOJb30BAHUEM H3YyUYEHHOM JIEKCHKHU.
Nmeercs pyOpuka «Writing», 11eJIbl0 KOTOPOH SBISETCS YHNOPSAOYEHUE U yriiyOlieHHe o0ydeHus
CTYJEHTOB IHCbMEHHOM peun. B KOHIle KaXa0ro pasziena aBTOPbI MpeagaraloT TeKCT Ha PyCCKOM
A3BIKE JUISl €M0 YCTHOM MepeAayun Ha aHIVINKHCKOM SI3bIKE, a TAKXKE €11€ OJUH TEKCT JUIsl IICbMEHHOTO
MepeBoJia C PYCCKOro s3blka Ha AHIJIMHCKUN C HCIIOJIb30BAHMEM MAaKCHUMAaJIbHOTO KOJIMYECTBa
W3Y4YEHHOH JIEKCUKHU.

JlanHoe yueOHoe mocoOue Takke MOXKET ObITh BOCTPEOOBAHO MPENOaBaATEISIMU
AHTJIMICKOTO SA3bIKA JIS1 CTYIEHTOB Pa3HBIX CIIEUAIBHOCTEN U BCEMHU, KTO CAMOCTOSATEIBHO U3y4aeT
AHTJIMHACKUH A3BIK U TOTOBUTCA K CaY€ MEXKyHAPOJIHOr0O SK3aMEeHa.



Unit 1. Social issues

1. Vocabulary

access HWMETh JIOCTYII; JIOCTUTaTh

afford CIIY)KUTh OCHOBaHWUEM JUIsl, UMETh BO3MOXHOCTh, IO3BOJIUTH ceOe, ObITh B
COCTOSIHUH

allot OTBOJIUTH; MPEHA3HAYATh, HAJICISTh

appropriate

OTIpaB/IaHHBIN, 3aKOHOMEPHBIH, MOI00AFOIITHH, IPUEMIIEMBbII

approximately

MPUOIU3UTENBHO, TOPSIIKA, TPUMEPHO

attainment npuobpeTenune; KBaTuGUKaIys; J0CTHKEHIE; dTall, 3HAHUS; YCIIEeBaEMOCTh
bias YKJIOH; HaKJIOH, IPUCTPACTHE, CKIIOHHOCTb

boost MOBBIIIATh; MIOJHUMATH, CIIOCOOCTBOBATH POCTY MOIMYJIAPHOCTH, YCHINBAThH
consequence CICIICTBHUE; MOCJICACTBUE, PE3YIbTAT; BHIBO, HCXOM

commitment 00s13aTeNIbCTBO; TPEIAaHKE CYTy, OTBETCTBEHHBIN MOAXO0/, CAMOOTBEPIKEHHOCTh
crucial KITIOYEBOM; KPUTHUECKUH, 3HAYMMBIH, PEeIIarOIInit

detriment Bpel, yuiep0, yObITok

development
goals

LIEJIA Pa3BUTHS

empowerment JIOBEPEHHOCTh;  MPEIOCTABICHUE BO3MOYKHOCTEH, YCUJICHHE  BIIASHUA,
SMaHCHUNALMsI, paCIIMPEHUE BO3MOKHOCTEH JKEHIIVH, pPacIIupEHNE ITpaB

enrollment YHCJICHHOCTh KOHTHHI€HTa, BHECEHUE B CIIUCOK, 3aIKCh B YIEHbI, HA00P; MpUéM

equitable COpa3MepHBIH; OTBEUYAIOIIMH HMHTEpecaM TOW W  JIPYroil  CTOPOHBHI,
CIIpaBEJIMBBIN, PAaBHOIIPABHBIN; PaBHBIN

equity CIIPaBEINBOCTE; 0ecrpucTpacTHOCTh paBEHCTBO c y4€TOM
WHIUBUAYATbHOCTH, CIIpaBeAJIMBOE TpeOOBaHNE

essence CYIIHOCTB; CYILIECTBO, CyTh, [NIABHOE




gap

PacXoKICHUS, TPOOEIT; IPOPHIB, PA3HOTIACHS, IPOMACTh

gender equality

paBHOIIpAaBUEC MYKXYHUH U )KCHIIUH, pABCHCTBO

genuine

MOJIJTMHHBIN; UICTUHHBIN; HACTOSIINI; UCKPEHHU, €CTECTBEHHBIN

guaranteeing

rapaHTHPYIOIINN; TOPYUYUTEIBHBIA, 00CCTICUNBAIOITUN

household paboTa 10 JA0MYy, JOMaIIHHE Jeiia

chores

impactful UMEIOIINHI yIapHYI0 CHITy, 3 (GEKTUBHBIN, NECTBEHHBIH, pe3yIbTaTUBHBIN

implement BHEJIPUTH; OCYIIECTBIISITh, BHIIIOJIHATH, BOIUIOTUTH B )KU3Hb

legislature 3aKOHOJATEIbHOE COOpaHWe, 3aKOHOJATEIbHAs BJACTh;, 3aKOHOMATCIIbHBIN
opras

maternal MAaTE€pPUHCKHI; CBOMCTBEHHBIN MaTEPH; POACTBEHHBIN 10 MaTepU

mentor HACTaBHHK; BOCIIUTATEIb; KypaTop, HACTaBIISATh

meticulous MIPUIUPYHUBBIA; MEJI0YHO-TOTOIIHBII; MICJaHTUYHBIIT; TIIATCIbHBIN;
LIENETUIbHBIN; CKPYITYIE3HbII

parity PaBEHCTBO, MAPUTET, PABHBIC YCIOBUSI

participate Yy4acTBOBATh; Pa3eisiTh; IPHHSATH Y4aCTHE

postpone OTKJIaAbIBaTh, OTCPOYNBATh, YMCHBIIATh IPHUOPUTET

pregnancy O0epeMeHHOCTh, OOraTCTBO BOOOPaKEHHST; BAXKHOCTh; N300pETaTeNbHOCTD

prenatal BHYTPHYTPOOHBII; JOPOAOBOM

self-esteem CaMOYBa)K€HHE; YYyBCTBO COOCTBEHHOTO JOCTOMHCTBA; CAaMOYTBEP)KICHUE;
CaMOOIIeHKa

sick leave OTIYCK 1O 0O0JIE3HH; MEPUO]I BPEMEHHOW HETPYA0CIOCOOHOCTH, OONbHUYHBIH
JIMCT

social issue COLIMAJIBHBIN BOIIPOC, BOIIPOC OOILIECTBEHHON 3HAUNMOCTH




spin Bpamarh, KPyTUTh

steep in MOTPYKaThCs C TOJIOBOM, MOTPSA3HYTh, IPOIUTHIBATH
unconscious HEBOJIbHLIN; 0€CCO3HATEIbHBIN; HE CO3HAIOIIMIT;, HE 3HAIOIIUN
violence HacUJIue; IPUHYKJICHHE. KECTOKOCTh, IPUYNHEHNE Bpea,

2. Reading and Use of English

2.1. Read Part 1 of the article Global Issues: Gender Equality and Women’s Empowerment. Use
the word given in brackets to form a word that fits in the gap.

~vlssHoLES | TROL. 5 @

”j Gender (1) (equal) is a human right, but our
+ world faces a persistent gap in access to and decision-
making power for women and men.

.

(2) (globe), women have fewer opportunities for
economic (3) (participate) than men, less access
to basic and higher education, greater health and safety
g risks, and less political representation.

Guaranteeing the rights of women and giving them
opportunities to reach their full potential is critical not
only for attaining gender equality, but also for meeting a wide range of international development
goals. (4) (power) women and girls contribute to the health and (5) (product) of their
families, communities, and countries, creating a ripple effect that benefits everyone.

The word gender describes the socially-constructed roles and (6) (responsible) that societies
consider appropriate for men and women. Gender equality means that men and women have equal
power and equal opportunities for financial (7) (depend), education, and personal
development. Women's empowerment is a critical aspect of achieving gender equality. It includes
increasing a woman's sense of (8) (worth), her decision-making power, her access to
opportunities and resources, her power and control over her own life inside and outside the home,
and her (9) (able) to effect change. Yet gender issues are not focused on women alone, but on
the relationship between men and women in society. The actions and attitudes of men and boys play
an (10) (essence) role in achieving gender equality.

2.2. Read Part 2. Think of the word which best fits each gap. Use only one word in each gap.

Education is a key area of focus. (1) the world is making progress in achieving gender parity
in education, girls still make (2) a higher percentage of out-of-school children than boys.
Approximately one quarter of girls in (3) developing world do not attend school. Typically,
families with limited means who cannot afford costs (4) as school fees, uniforms, and supplies
for all of their children will prioritize education for their sons. Families may also rely (5) girls'
labor for household chores, carrying water, and childcare, leaving limited time for schooling. But
prioritizing girls' education provides perhaps the single highest return on investment in the developing
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world. An educated girl is more likely to postpone marriage, raise a smaller family, have healthier
children, and send her (6) children to school. She has more opportunities to earn an income
and to participate in political processes, and she is (7) likely to become infected with HIV.

Women's health and safety is (8) important area. HIV/AIDS is becoming an increasingly
impactful issue for women. This can be related to women having (9) opportunities for health
education, unequal power in sexual partnership, or as a result of gender-based violence. Maternal
health is also an issue of specific concern. In many countries, women have limited access to prenatal
and infant care, and are more likely to experience complications (10) pregnancy and
childbirth. This is a critical concern in countries (11) girls marry and have children before
they are ready; often well before the age of 18. Quality maternal health care can provide an important
entry point for information and services (12) empower mothers as informed decision-makers
concerning their own health and the health of their children.

2.3. Read Part 3. Complete the sentences with the correct words from the boxes.

arena decision-makers discrimination domestic economic

genuine legislatures property wealth workplace

A final area of focus in attaining gender equality is women's (1) and political empowerment.
Though women comprise more than 50% of the world's population, they only own 1% of the world's
@) . Throughout the world, women and girls perform long hours of unpaid (3) work.
In some places, women still lack rights to own land or to inherit (4) , obtain access to credit,
earn income, or to move up in their (5) , free from job (6) . At all levels, including at
home and in the public (7) , women are widely underrepresented as (8) .In (9)

around the world, women are outnumbered 4 to 1, yet women's political participation is crucial for
achieving gender equality and (10) democracy.

enroliment equity attainment closing

empowerment distribution gap

The World Economic Forum recently ranked the United States as 19th in the world on
its gender (11) index. With women comprising less than one fifth of elected members of
Congress, the report identifies political empowerment as the greatest gender (12) issue for the
United States. The U.S. ranked higher in economic (13) , but women's earning power remains
approximately 20% lower than men's. Women in the United States have a very high ranking of
educational (14) , though, with high levels of literacy and (15) in primary, secondary,
and university education. At present, there are more U.S. women attending college than men.

Globally, no country has fully attained gender equality. Scandinavian countries like Iceland, Norway,
Finland, and Sweden lead the world in their progress toward (16) the gender gap. In these
countries, there is relatively equitable (17) of available income, resources, and opportunities
for men and women. The greatest gender gaps are identified primarily in the Middle East, Africa, and
South Asia. However, a number of countries in these regions, including Lesotho, South Africa, and
Sri Lanka outrank the United States in gender equality.


http://www.cawp.rutgers.edu/women-us-congress-2017

address develop empower

implement integrate promote

Around the world, Peace Corps Volunteers are working with communities to (18) gender
equality and (19) women and girls. In 1974, Congress signed the Percy Amendment requiring
Peace Corps Volunteers to actively (20) women into the economic, political, and social
development of their countries. Many Peace Corps Volunteers (21) the Camp GLOW
program, or Girls Leading Our World, to help girls (22) self-esteem and leadership skills.
Recognizing that men and boys must be equal partners in achieving gender equality, VVolunteers also
teach leadership and life skills to boys through Teaching Our Boys Excellence (TOBE) camps. Peace
Corps Volunteers (23) gender equality and women's empowerment through health education,
business development, and by raising awareness of women's rights and contributions to their
communities.

2.4. Read all the parts of the article above once again. Then decide if these statements are true
or false. Correct the false ones.

The only consequence of closing the gender gap will be achieving gender equality.

Gender equality embraces both professional and private life.

More than half of the girls in the developing countries are not provided with schooling.
More and more women are getting infected with HIV.

In some countries women’s economic rights are limited.

In the US, there are no serious problems concerning gender equality in the area of education.
In the US, the gender gap is the smallest.

To close the gender gap boys should also undergo special training.

N~ WNE

Read the article and do some exercises.

Women in leadership: 3 gender equality challenges employers must overcome

While gender equality in the workforce has made
improvements over the past several decades, there is still an
obvious disparity of women in leadership in the corporate
world.

Some argue it’s a top-down issue, in which male-dominated
leadership structures have no commitment to putting women
in high-power positions. But this isn’t necessarily true. With
a recent study showing the bottom-line benefits of a gender-
diverse workforce, many companies are eager to address the
problem. Yet, they spin their wheels identifying the causes.

A. Gender Equality Challenge #1

Outdated recruiting and hiring policies are some of the largest systematic barriers to improving gender
equality. Particularly in male-dominated industries, it’s crucial for a company to position itself as an
employer that is attractive to female candidates.

Even if women make it to the interview stage, hiring decision makers can—whether they realize it or
not—decrease the likelihood of a female landing the job. From unconscious bias to unstructured (and
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downright unproductive) interviewing, organizations are largely unaware of their own self-
sabotaging hiring practices.

Possible Solutions

0 Openly discuss how individual biases impact hiring decisions.

0 Use gender-neutral language in job postings and post to multiple sites to maximize candidate
exposure.

0 Implement blind résumé reviews and standardize the interview process by creating a checklist

to evaluate candidates.
0 Require at least two female candidates in each interview pool.
B. Gender Equality Challenge #2

While a leadership development program may be in place, it’s likely ineffective at providing growth
opportunities to women. Many female employees indicate that leadership development in their own
careers has consisted of informational interviews and feedback but little else. In her observations, our
own CEO Lauren Herring notes that “women are often over-mentored and under-sponsored.”

But what is sponsorship? Sponsoring is less concerned about providing career guidance and advice
and more focused on giving an employee access or exposure to executives. In fact, sponsors actively
advocate for the inclusion of an employee in innovative projects. They frequently speak of the
employee’s potential in front of other leaders.

Possible Solutions

0 Address what leadership attributes are valued within the organization and whether there is an
implicit bias against women beneath the surface.

0 Evaluate the leadership development program to ensure it effectively encourages involvement
from female employees.

0 Tap executive or senior leaders to not just mentor but sponsor and advocate for up-and-coming
women.

C. Gender Equality Challenge #3

Within many industries, building relationships—whether internally with co-workers and externally
with clients—revolves around networking and professional outings. These are often steeped in a
boys’ club culture. While some women don’t blink an eye at attending a sporting event or a driving
range, others take this as an unwelcoming sign. In fact, many women feel they miss out on career
opportunities because of long-standing corporate culture practices.

Humans naturally want to spend time and build relationships with those who share their interests and
point of view. However, this often results in a one-sided perspective and a detriment to business
success. Ensure women feel accepted and welcomed in an organization’s culture. This opens the door
to innovative ideas.

Possible Solutions

0 Consider changing the ways in which customer relationships are built, even if that’s how it’s
always been done.

0 Vary activities and set expectations for appropriate work-sponsored outings.

0 Encourage both genders to invite each other to events and gatherings.

10



2.5. For questions 1-5, choose from the sections of the text above (A, B or C). The sections may
be chosen more than once.

In which section does the author

Claim that women are often treated unfairly in job interviews? (1)

Mention that women are given too much advice and supervision, but not enough support? (2)

Say that many traditional team-building activities do not appeal to most women? (3)

State that how we spend our free time can have a great impact on our working relations? (4)
Suggest that in company management there should be a person who will inform his/her colleagues
about female employees’ valuable skills? (5)

2.6. Match the two parts of these collocations from both texts. Then put them in the following
sentences. Change the form of the verb where necessary.

make (2 times) a change
address a family
land ajob
provide (2 times) advice
build an opportunity
attend awareness
share college
reach improvements
raise (2 times) income
effect interests
earn potential
perform progress
relationships
the problem
work
As a man, | have to get married and (1) someday.
By that age, children start (2) outside the family.
Games and songs (3) for classroom interaction.
Having bypassed college, will he ever (4) his athletic ?
He was the first person in his family to (5)
My husband finally (6) in marketing.
Myanmar fully recognizes the need to (7) to the Constitution gradually, in accordance with
the relevant provisions.
Our countries (8) common in the strategic, economic and security spheres.
Over 6,000 people in our community (9) volunteer
The country (10) significant economic
The group is trying to (11) public about homelessness.
The next meeting (12) of truancy.
This law firm specialises in (13) legal to technology & IT industries.
Treatment is aimed at (14) in the child’s negative behaviour.

Your hobby could become a part-time way of (15)

11



3. Video

3.1. Watch the video and then complete the sentences with the right word: equity or equality.

1) can be defined as giving everyone what they need to be successful. In other words, it's not
giving everyone the exact same thing. When we say (2) we're talking about two things that
are the same or have a similar value when we treat two people or two groups of people equally we
make sure that they have or get the same things.

If I want to give Betty some apples then | need to give Ben the same number of apples to treat them
with (3) .

If I want to give the nursing program a budget increase, then | need to make sure that | give the
culinary arts program the same budget increase to treat them with (4) . That makes sense but
that's not the same thing as (5) .

There is a quote by Naheed Dasani that goes (6) is giving everyone a shoe but (7) is
giving everyone a shoe that fits you.

3.2. Watch the video and then use the word given in brackets to form a word that fits in the
gap.

One thing that people say that they want is for
us all to be treated (1) (equal). In fact,
@) (equal) means (3) (same) and
a fact of life is that we are not all the same.
Some of us are older, some younger, some have
physical handicaps, differences in gender,
socioeconomic (4) (ground) and a
whole host of other differences. In fact, then we
don't want equality in our lives and instead we
really want equity.

Let me explain with a drawing that is becoming well-known. It involves three people who are trying
to glimpse a baseball game. Each of them has a box to stand on to look over a fence at the (5)

(sell) game. The problem is the tallest person in the picture doesn't need a box to stand on and could
see just fine standing on the ground. The medium sized person is too short to see over the fence from
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https://www.youtube.com/watch?v=nCS7Rus4_-Y
https://youtu.be/Rkh2oKBfH4w

the ground but the boost of one box is enough to give a perfectly good view of the game. However,
the shortest person even with one box is not tall enough to watch along with the two friends. This is
the example of equality. (6) (every) gets the same number of boxes. One for the middle person
works out great, for the tall person it's (7) (need) and for the short person it's inadequate. Now,
if we talk about the same situation from the (8) (point) of equity, our concern for each person
changes. We don't worry about (9) (meticulous) counting out boxes, but we care about results.
If the tall person doesn't need a box in the situation it can go to the short person who would be
(10) (exclude) without a second box. It becomes a question about goals. Do you want everyone
in the world to be treated the same? Do you want everyone in the world to have basic access?

In the second image all three friends have access and can enjoy the game.

Let's think about this story with some real-world examples. Under a model of equality, all patients
would receive insulin. Under a model of equity, patients with diabetes get the insulin.

Under the equality model, every (11) (employ) receives a medium-sized uniform. Under the
equity model, all employees receive a uniform that covers their whole body.

Viewed through a lens of equality male and female, employees get the same restrooms. Using the
equity model, women get (12) (large) restrooms and more toilet stalls.

With equality that is again sameness, every student has five minutes to pass to the next class during
the school day. With equity, handicapped students are (13) (allot) enough time to access the
elevator at the far end of the building.

Under a system of equality, every employee gets to choose to benefits from the HR plan I: care
maternity, leave, counseling, child care, dental care or sick leave. Under a system of equity, every
employee gets the benefits he or she needs to succeed at work.

By now, you're starting to see that if we value all of our citizens, we need to equip each one to be
successful. First, in their feeling and then in their workplace performance. If we take the view that
we need all citizens to be actively (14) (engage) in society, then we can't be strictly (15)

(dole out) sameness rather we need to be giving out access. And, if everyone has access, everyone
has a chance to reach his or her potential and contribute to our companies and our communities and
our greater society. So, the next time you think about the shapes and sizes and ages and abilities of
those in our workplaces and our cities, | invite you to think about whether you are treating people the
same or if you're committed to giving them access.

3.3. Explain the difference between equality and equity.
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4. Speaking

4.1. Discuss these pictures in pairs.
Student A, compare two of the pictures and say in what way these activities can be
challenging for these women, and how they might be feeling.

Student B, which activity, in your opinion, is more challenging and why?

Student B, compare two of the pictures and say how the men are treating the women, and how
the women might be feeling.

~

Student A, what should be done in both cases to change the situation for the better?

4.2. Talk with your partner about how gender inequality is presented is these areas. Then
decide in which area the situation is the worst in your country.

Workplace

Gender
inequality
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5. Writing
Write an answer (220-260 words) to one of the questions.

5.1. Your friend Anna was asked to take part in a volunteer project, but she has some doubts. Write
a letter to her, explaining what benefits volunteering can provide.

5.2. In class you have been discussing the value of higher education. Your teacher has asked you to
write an essay saying if you agree with the following opinion:

Higher education should be available to everyone who wants it and it should be paid for by the state.
Write your essay.

6. Translation from Russian into English

6.1. Retell the text in English.

13 cTpaH, B KOTOPBIX KEHIMHBI MOJYYUJIH PABHbIE IPaBa ¢ MY:KYMHAMHU ToJ1bK0 B XXI Beke
AxtuBHast 60pp0a 3a MpaBa U CBOOOJIBI JKEHITUH Hadanach eme B XIX Beke, HO Jlaxke CETrOJHS B
Pa3BUTHIX CTpaHax IpeKpacHas MOJOBHHA YEJIOBEUECTBA HE BCETAa UMEET paBHbIC YCIOBUS KU3HU
10 cpaBHEHUIO ¢ My»urHaMu. K cuactbio, cutyanust Mensercs. Celuac KeHIIMHAM OTKPBIT JOCTYII
B [IapJIaMEHThl MHOTMX TOCYAApCTB, YTO MO3BOJISIET UM MPOJBUTATh U IPUHUMATh 3aKOHbI, KOTOPbIE
IIPU3BaHbl YIyUIINUTh )KU3Hb MPOCTHIX JIOJEH.
1. Ynu

Pa3Boj Obu1 nerasinzoBad B Yunu nuie B 2004 roxy. Jlo NpuHATHS HOBOT'O 3aKOHA YMJIMICKUE Mapbl
MOTIJIM AaHHYJIMPOBATH OpaK TOJIBKO Yepe3 PEerucTparopa akTOB I'PaskJaHCKOI'O COCTOSIHUSA, HO 3TO HE
JlaBaJIo UM MpaBa Ha 3aKOHHBINA pa3BOJ.

2. Ucnanus
3akononpoekt 2009 roma aexkpuMuHaIU3UpoBan abopTel B lcmanuu, clnenaB WX JIETalbHO
JNOCTYNHBIMU Ul JKEHIIMH. Jlo BHECEHUs IONpPaBOK B 3aKOH HCHAHKM MOIJIM IPEpbIBaTh
0epeMEeHHOCTh TOJBKO M0 MEAUIIMHCKUM MTOKa3aHUSM B CIy4ae yrpo3bl CBOEH JKU3HH.

3. ®panuus
Tonbko B 2013 roxy Bo @paniiuu oQpuImaibHO pa3peninin OpaTh (pamMuIMio CBOETro Cymnpyra mocie
3aMyskecTBa. Jlo MPUHATUS HOBOTO 3aKOHA (PPAHILYy’)KEHKU 4YacTO MCIIOJIB30BaM (PaMHIIMIO CBOETO
MYy’Ka B TOBCEIHEBHOM JKU3HH, HO 3TO HE UMEJIO IOPUINYECKON CUJIBL.
@panuus B 2018 roxy o0bsBHIa BHE 3aKOHA CBUCT B aJIpeC KEHIIHHbI Ha yIUIaX U B 00IIECTBEHHOM
Tpancroptre. Temepp 3a TOM00HOE TpaBOHApPYIIEHUE JFOOBEOOMIBHBIM W HEBOCIHUTAHHBIM
MY>KYMHaM rpo3uT mrpag B pazmepe 750 eBpo.

4. Typuus
[Mapnament Typumm otmenun B 2013 roxy 3amper Ha HOUIEHHWE S>KEHIIMHAMHU OprOK B
3aKOHOAATEIFHOM COOpaHUM CTPaHBbI.
5. Caynosckasi ApaBusi
B 2008 romy wmHocTtpankam B CayaoBckoW ApaBUM pa3pelIlsid BXOIUTh B TOCTUHHUIBI 0e3
COIIPOBOKACHUSI OJU3KOTO POJCTBEHHHWKA, HO NPU HAIMYUU JOKYMEHTA, YAOCTOBEPSIOLIETO
JUYHOCTD.
CaynoBCKMM JKEHIIIMHAM BIIEPBBIE pa3pellIM €31UTh Ha Besnocunenax B 2013 roay, HO TOIBKO B
napkax M 1moJi HpuCMOTPOM POJICTBEHHUKOB MY’KCKOT'O TTOJIa.
6. Mnaus

B 2014 rogy unnuiickuii ceMelHbIi ¢y B MyMOau MOCTaHOBWII, UTO €CIIM MY>K 3aIlpeliaeT cBoei
’KEHE XOJMUTh B JDKUHCAX WIIM 3aCTaBJISET €€ HOCUTh Capu, TO 3TO MOXET ObITh BECKUM OCHOBAHUEM
JUIS pa3Boja.
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Bepxosnsiit cyn Uaauu B 2018 rogy ormeHus 3anper i &eHuH B Bo3pacte ot 10 qo 50 net Ha
nocerienue xpama Cabapumana, KOTopblil neiictsoBai ¢ 1991 roxa.
7. HIBeiinapus
B 2004 roxy B llIBeiimapuu >KeHIIMHAM pa3pelIMiIN MUIOTHPOBaTh uctpedburenu. @annu Yosure
(Fanny Chollet) crana mepBoii AeByIIKOM B CTpaHe, KOTOpas cejia 3a MTypBaJl 00EBOT0 camoJieTa.
8. U3paunasb
Hepycanumckuii cyn B 2017 roy mocTaHOBHII, YTO paOOTHUKMA aBUAKOMIAHUN HE MOTYT IIPOCHUTH
MacCaXXUPOK MEHSATh CBOU MECTA JIUIIb TOJIbKO OTOMY, YTO 3TOT0 XOTSAT MY>KUYHHBI.
9. Tynuc
B 2017 roxy B TyHuce ObU1 OTMEHEH 3aKOH, 3allpeIaoinii MyCyJIbMaHCKUM JKEHIIIMHAM BBIXOIUTh
3aMyX 3a HEMYCYJIbMaH.
10. ®uaunnuHbI
Ha ®wmnmuaax ¢ 2017 roga opunmanbHO 3ampeTHSid 00sA3bIBaTh KEHIIMH HOCHUTH Ha paboTe
BBICOKHE KaOIyKH.
11. Ucaanaus
B 2018 roxy B Mcnanauu BCTynuiI B CHITY 3aKOH, TPEOYIOIIUH OT TOCYAAPCTBEHHBIX YUPEKICHUHA U
KOMIIAaHU paBHOW OIUIATHI TPyAa B OTHOIICHHMM MYXYHUH M KCHIIUH. 32 HEBBIIIOJHEHHE 3TOTO
TpeOOBaHUS PYKOBOJICTBY KOMIIAHHIA I'PO3SAT BEICOKHE MTPadbI.
12. CIIA
Hogwrii 3akoH B mtate Kanmndopaus 00s361BaeT, 4T00b!I K KOHITY 2019 rosia B COBET AUPEKTOPOB BCEX
KOMIIaHUHM BXOJWJa XOTs Obl oHA >keHIIWHA. A yxe K 2021 romy 4YMciO KEHIIMH U MYXYUH B
PYKOBOJCTBE KPYIHBIX KOPIOPALUN IIJIAHUPYETCS CleaTh PaBHBIM.
13. Kuraii
B nauane 2019 roma B Kurae Obuia BBIMyIICHA MPAaBUTEIHCTBCHHAS JUPCKTUBA, 3aIlpPEINAOIIas
paboTonaTensaM pa3MmellaTh BaKaHCUU CO CJIOBAMHU «TOJIBKO JJISi MYXKXYHMH» WM <OKEJIaTelbHO
MyX4uHBD». [Ipu ycTpoiicTBe Ha pabOTy Temnepb HENb3sl CIPANINBATh KUTASHOK 00 MX IJIaHaX IO
BCTYIICHUIO B OpaK, pOXKACHUIO IeTel WK TpeOOBaTh OT JKEHIIMH MTPOUTH TeCT HAa OEPEeMEHHOCTb.
A KaKo# U3 3TUX HOBBIX 3aKOHOB, T10 BallleMy MHEHUIO, CJIEI0BAJIO OBl BBECTH BO BCEX CTPaHAX MUpa
0e3 UCKITto4YeHus?

6.2. Translate the text from Russian into English.

PasHuna mMexay pacuzMoM M JMCKPUMUHALH e

Pacusm u nuckpuMuHAIUS — 3TO JIBE€ B3aUMOCBsI3aHHbBIE KOHIENIIMU. TeM He MeHee, BaxHO OoJiee
YeTKO 3HATh PA3HHUIly MEXIy pacu3MOM U TUCKPUMHHAIMEW, 4ToObl Oojiee YeTKO MOHHUMATh
KOHIICTIIINH pacu3Ma U JUCKPUMUHAIWH.

Ymo maxkoe pacuszm

Pacusm — 310 Bepa B TO, UTO paca BIUsET HA CIOCOOHOCTH M YEPTHI YEJIOBEKA M YTO OINpEJICICHHAs
paca MpeBOCXOUT ApYyrue. ITO MOKET TAK)KE€ OTHOCUTHCSA K JUCKPUMUHALIMM WM MPEIpaccyiKam,
OCHOBAHHBIM Ha ATOU KOHIIETIIIUH IPEBOCXOACTBA. JpyruMu cJI0BaMu, paCU3M - 3TO JUCKPUMHUHAIIUS
U TpenyOexIeHHe OTHOTO YelOoBeKa JPYTruM, OCHOBaHHAas Ha YyOeXJIeHWH, 4YTO OJHa paca
MPEBOCXOUT JPYTyl. OTO TMPEBOCXOJICTBO OJHOW packl HaA APYrod HM3MEpSETCS TaKUMH
(hakTopaMu, KaK IBET KOXKH, 00bIUau, TPATUINH, I3bIK, MECTO POKIEHUS WK JIF000# ApyToil hakTop,
KOTOPBIN MPEANOIOKUTEIIBHO YKA3bIBAET HA OCHOBHYIO IIPUPOJTY JTFOJICH.

Konuenuus pacusma cyuiecTBoBajia Ha MPOTSHKEHUM BCEM MCTOPUM YEJIOBEYECTBA U MPUBETA KO
MHOTHM KatactpodaM. 3a TOCIEIHUE ISITHCOT JIET PacCHU3M CO CTOPOHBI 3aMaJHBIX JIOACH IO
OTHOIICHUIO K HE3aMmaIHbIM IpaKAaHaM OKa3aj ropa3fo 0osee BaXHOE BIHUSHHE Ha UCTOPUIO, YEM
mobas apyrast popma pacuszma. CamMbIM TeHaATbHO U3BECTHBIM ITPUMEPOM PacU3Ma B 3aMaJlHOM MUPE
SBIIIETCS paOCTBO, 0COOEHHO HCMONb30BaHUE adpukaHieB B AMepuke. PabcTBO MOAMUTHIBATIOCH
PacuCTCKOW BEepoil B TO, YTO a(pHKaHIBI YCTyMmaroT OelabiM eBporeinaM. Pacu3aM Takke MOXET
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BbI3bIBaTh HETraTHUBHbIC JACHUCTBUS, TaKMe KaK Cerperalnus, HWHAKOBOCTb, HepapXxUUuecKoe
pamKupoBaHue, KCCHO(MOOUS U PyTrue CBSI3aHHbIE COLUAbHBIC SBJICHHUS.

Ymo makoe ouckpumunayus

JIMCKpUMHHALIUS — 3TO HECTIPaBeUIMBOE MM HaHOCsIIEe yepd oOpalieHne ¢ OTAebHBIM JIUIIOM
WIA TPYNNON Jroied Ha OCHOBE MX COLMAIbHOM HAEHTHYHOCTH, KOTOpas COCTOMT M3 TaKHX
(akTopoB, KaK paca, oJI, BO3pacT, CeKCyalbHas OpUEHTaIUs, 00pa3oBaHKe, CEMEHHOE TOJI0KEHHUE,
ceMeiHOe IpOUCXOXKAeHHe U T. 1. Jlrogu ¢ pasiuyHbIMM YMCTBEHHBIMH U (U3UYECKUMU
HEJ0CTaTKaMU TaKKe CTaHOBATCS OOBEKTOM JUCKPUMHUHALIMH.

JIMCKpUMUHALUSA ABJISIETCS PE3YJIbTaTOM IIPEIPACCYIKOB - KOTAA JIFOAM IyMakOT, 4YTO KTO-TO HE TaKOH
1 HENOJIHOLIEHHBIM, OHM HAYMHAIOT OTHOCUTBCS K HUM I10-Pa3HOMY, Yalle HecnpaBeuinBo. OTKa3 u
UCKJIFOUEHHE SABJISIOTCS IBYMs KIIFOUEBBIMH IEMEHTAMU AUCKPUMHUHALIUY.

JIMCKpUMHHALIUS MOKET MPUHUMATH pasHble (opmbl. Hanmpumep, BO MHOTHX CTpaHax OIpeieieHHbIe
npodeccun, Takue Kak BOKICHUE U CTPOUTEIbHbIE pa0O0ThI, TPeJHA3HAUEHBI TOJIBKO JJIs1 MY KUHUH, B
TO BpeMsI KaK B TAKHUX MPOoeccrsx, Kak 00ydeHHe B IETCKOM CaJy, YXO/ 3a OOJIbHBIMH IPeo01aatoT
KEHIIUHBI.

Paca sBnsieTcst OCHOBHBIM (DaKTOPOM, KOTOPBIM MOKET BBI3BIBATh IUCKpUMHUHANWIO. PacoBas
cerperauus B CoeauHeHHbIX lllTaTax BIJIOTH IO CEpeAMHBI ABAALATOrO BEKA SBISIETCS NIPUMEPOM
JUCKPUMMHALIUY IO IPU3HAKY PaChl.

Tem He MeHee, BO MHOTHX CTpaHaX CyILECTBYIOT 3aKOHBI U ITOJIOKEHUS 0 00phOe ¢ TUCKpUMUHALIMEH,
KOTOpBIE 3alllMIIAI0T IPa’KJaH OT HETaTUBHBIX NOCIEICTBUN JUCKPUMHUHALIUH.

Pasnuya medxcoy pacusmom u ouckpumunayuetl. Onpedenenue:

- pacuzm — 3TO Bepa B TO, YTO paca BIMSET Ha CIIOCOOHOCTH M YEpPTHI YEJIOBEKa M 4TO OJHA paca
IIPEBOCXOJIUT JIPyTHE.

- OucKpumMuHayusi — 3TO HECIPABEUIMBOE WJIM NPEAB3SITOE OTHOIICHHE K PA3IMYHBIM KAaTErOpHUsIM
Jroiel, 0COOCHHO 110 MPU3HAKY pachl, BO3pacTa UM I0JIa.

Daxmopwi:

- pacu3M OCHOBBIBACTCS Ha PA3JIMYMUAX MEXKIY L[BETOM KOXH, OOBIYAsIMU, TPAJAULUSAMHU, S3BIKOM,
MECTOM POXKACHUS U T. [I.

- IUCKPUMMHALMS OCHOBBIBAETCS HA PA3JIMUMAX B BO3pacTe, MOJIE, pace, CHOCOOHOCTSX, CeKCyaTbHON
OpHUeHTalNH, 00pa30BaHUM, CEMEHHOM IOJIOKEHUH, CEMEHHOM IIPOUCXOXKIECHUH.

Ces3b MedHcoy pacusmom u OUCKPUMUHAYUELL:

- pacu3M MO’KET MPUBECTU K JTUCKPUMHUHALIMY WM MIPeIpaccyKaM Mo MPU3HAKY pachl.

- TUCKpPUMUHAIINS MOXKET ObITh BbI3BaHA PACH3MOM.

Pesyrnomameor:

- pacu3M IPUBOJUT K IUCKPUMHUHALIMY U IIPEIPACCyAKaM.

- TUCKPUMUHAIIMS IPUBOJIUT K OTKA3y U UCKIIIOUEHUIO ONPEIEICHHON IPYIIbI JIIOIEH.
Ompuyamenvhvie 6030eUcmeus.

- pacu3M BbI3BaJ MHOT'O HETaTUBHBIX MOCIEACTBHM, TAKUX KaK paOCTBO, BOMHBI U KCEHOPOOUSI.

- TUCKPUMHHALIMS MOXKET IIPUBECTU K U3JIE€BATEIIBCTBAM, PACOBON CETPEralluy U IPYTUM HEUECTHBIM
JNEUCTBUSAM.
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Unit 2. Work

1. Vocabulary

ability

CIIOCOOHOCTH

accomplishment

BBITIOJIHEHHE (JTIOCTHYKCHHE )

advancement ycIieX; Mporpece; MpOoIBHKEHHE, MTOBBIIICHUE, POCT
ambitious eNIey CTPEMIIEHHBIH, YeCTOIIOONUBBIHI

appeal [PUBJIEKATh, HPABUTHCS

apply for a job 10J1aBaTh 3asBJICHUE O IIPHEME Ha paboTy

aspiring YCTPEeMIIEHHBIHN, YECTOIIOOUBBIM

base on OCHOBBIBAThCSI Ha

blindly cIIeno

bodyguard TEJIOXPAHUTEITb

breadwinner

KOPMHUJICI], TOOBITYUK

burnout UCTOLIEHUE (PU3NYECKUX U TYXOBHBIX CUII; "meperopanue”
business trip KOMaH/IUPOBKa
capable CIOCOOHBIH

choosing a career

BBIOOp TIpodeccruu

clash

CTaJIKMBAaTbCA, KOHCI)J'II/IKTOBH.TB

clerical job

oducHas pabota

climb the ladder

JienaTh Kapbepy

coaching

3aHATUS C  PENEeTUTOPOM,  CONPOBOXKJAEHHE  NMPO(heCcCHOHAIBHON

JIeATEIbHOCTH, MHCTPYKTHPOBAaHUE, TPEHUPOBKA; HACTABHUYECTBO

communication skill

HaBBIK OOIIICHUS
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compete

COIICpHNYAThb, KOHKYPUPOBAThb

condition yCIIOBHE

complement HITATHOE KOJUYECTBO; IOJHBIA KOMIUIEKT; HOpPMA; JIMYHBIA COCTaB,
Opurana

compliment KOMIUIMMEHT; [T0XBaJjia; IF00e3HOCTh

conniving KOBapHbIH, JIyKaBblil; TOCOOHUYECTBO

consistent JIOTUYHBIHN; COOTBETCTBYIOLIMI; MO AXOISIIIIT; COTJIaCOBAHHLIN;
HEIPOTUBOPEUUBBIN

courtesy BE&XKJIMBOCTh; YYTHBOCTH; JIFOOE3HOCTh; OOXOJMTEIBHOCTH; IpaBUiIa
BEXJIUBOCTH; 3TUKET

creative TBOPYECKHIA

demanding TPeOYIOIIMI MHOTO YCHUJIMH MM BPEeMEHHU

devote MOCBAIIATh

diffident HEYBEPEHHBII B ceOe, pOOKUI

dismiss yBoNbHATH (for; from); 0cBOOOkAaTh OT 00s13aHHOCTEN

earn Bapa6aTI)IBaTI), MoJy4aTh 10X0n

employee CITy Kaluid, pabOTHUK

encounter BCTPCTHUTD, HATATIKMBATHCS

enter MOCTyNaTh

estate agent

arcHT 110 HEABMKMMOCTH

examine U3y4aTh
exhausting U3HYPSAIONINN, U3MAThIBAIOIINHN, YTOMUTEIbHBIN
feedback OTBETHAs PeaKIys; B3aUMOJICHCTBHE; KOMMEHTAPUU KIIMEHTOB, 0OpaTHast

CBSI3b OT OTPEOUTENS
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firefighter

MOKapHbIN

flexitime job

paboTa co CKOJIB3AIUM TpaduKom

follow in the footsteps

HUATH I10 CTOIIaM

of

frustrated HECOCTOSBIIMICS; COPBABUIMNCS; pa3ApakEHHBIN, HE BEPAIIMA B CBOU
CHJIBI

full-time job paboTa Ha MOJHYIO CTaBKY, IPEANOIararomnas MmoJIHy 3aHITOCTh

further training

JanbHelee 00yueHue

give the sack

YBOJIUTH KOTO-JI.

graduate from

OKOHYHTH (YHUBEPCUTET)

hard-working TPYA0JIIOOUBBIH

headquarters ICHTPaJbHBIA  OpraH, [IJABHOC KOMAaHIOBaHWE, CTaBKa, TIJIABHOE
yIpaBJIeHUE; TIABHOC aIMUHACTPATUBHOE 31aHNE

hire HAaHUMATh

imply oJIpa3yMeBaTh

independent HE3aBHCUMBIi

interpersonal JMYHOE 00IIeHue, paboTa ¢ APYTUMH JIFOIbMH

communication

irrespective HE3aBHCHUMO OT; HE 3aBUCAIIHI

juggle COBMeIIaTh

laborious TPYAOIIOOUBBIN, CTapaTeIbHbIH

lifeguard criacarenb

managerial position | ynpaBiaeHueckast JOJKHOCTB; aJIMIUHUCTpPATHBHAS

JIOJKHOCTD, PYKOBOJISIIUHI IIOCT
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meld

KOM6I/IHI/Ip0BaHI/I€; COCTAaBJICHHC, Ha60p KOM6I/IHaHI/Iﬁ

merit JIOCTOMHCTBO
monotonous MOHOTOHHBIN
occupation TpeGoBaHus K mpodeccuut

requirements

particularly

0COOEHHO

part-time job

pa60Ta Ha MMOJICTaBKH, IMpcAIioJgararomas HEroJIHY 3aHATOCTb

preference

NpeAIOYTCHUC

prestigious

MPECTUKHBIN

promotion prospects

MNEPCICKTUBLI HA ITOBBIMICHUC

pursuit NONCKH, CTPEMJICHUEC, 3aHSITHC, YBICUCHHUC

quit YBOJIBHATHCS

reliable HaIEKHBIN

resign YXOJIUTh B OTCTABKY, [10/IaBaTh B OTCTABKY; OCTABJISATh TOCT
retire OCTaBJISATh, YBOJIbHATH(CSI); YXOAUTh B OTCTABKY
require TpeOOBaTh

rigorous HEYMOJIUMBIH; 0€3)KaJTOCTHBIN; TOUHBIN
roadblocks NPEIATCTBHE

salary sapmara (ciaykamux, UTP)

seamlessly 10CJIeI0BATEIBHO, OE3yTPEUHO

sociable OOIUTENLHBIA
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strength

CUJIbHAasA CTOPOHA

stressful

HanpsHKEHHBIN

successful

YCIEIIHbIN

support a family

COACPIKATb CEMBIO

suspicious

COMHUTENBbHBIN, TOA03PUTEIIbHBIN

tailor

IIOPTHOU

take into account

MNPUHHUMATb BO BHUMAaHUC

tedious HY/IHBII, CKYYHBIN, YTOMHUTEIIbHBII
thoroughly TIIATEIbHO

timid POOKHMIA, 3aCTCHUYMBBIN
trainee NPaKTUKAHT, CTAXEP
turn of mind CKJIaJ yMa

turn out OKa3bIBaThCS
unemployed 0e3paboTHBII

vacancy BaKaHTHas JOJLKHOCTD
variety pasHooOpasue

wage 3apruiara (pabouyux)
weakness cmabasi CTOpoHa
wealthy COCTOSITENIbHBII
well-paid XOPOILIO OTIAYMBAEMBIN
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work out pa3pabaTbIBaTh

2. Reading and Use of English

2.1. Read the first part of the article and fill in the gaps with
one word.

The top 7 reasons (1) people change jobs
" These are the seven (2) reasons why employees quit
(3) jobs, based (4) my 10-year research:
1 — Lack of Opportunity
When people can put their skills and abilities to use (5) the jobs they’re doing, they tend to
feel a sense of usefulness, self-confidence, and accomplishment. Employees are happier if they’re
engaged in activities at (6) they are good that exercise their skills and abilities (7) more.

People want to develop their skills, and if a job doesn’t give them the ability to do that, they (8)

start looking for (9) that offers it. The (10) applies to opportunities; if a workplace does
not offer opportunities for growth and advancement, employees will go (11) they can find
them.

People want to apply their knowledge and improve (12) what they’re doing. They’re looking
for a challenge, and if they feel that their skills are not being challenged, they will feel unfulfilled.
It’s like a pilot (13) loves flying but isn’t able to fly.

Remember: People are looking (14) fulfillment, purpose, and growth in their job.

2.2. Read the second part of the article and use the appropriate verb form.

2 — Bad Management

In the article from 2005, managers (1) (cite) as the main factor (2) (cause) employees
to leave. During my research, | (3) (find) that managers remain among the top three reasons
why people quit their jobs.

Because a managerial position is usually a step up on the company’s ladder, and any worker can
4 (promote) irrespective of their skill level, many organizations (5) (make) the
mistake of promoting the wrong people into managerial positions. This is a mistake because a
manager is a leadership role and requires skills such as interpersonal communications as well as the

technical skills that (6) (require) for the job.

However, not all managers have these skills or (7) (have) the right training to acquire them.
Many organizations have managers that do not give feedback or coaching, but instead, resort to
screaming and yelling at the employees they (8) (suppose) to guide. In addition, unclear

expectations can leave employees frustrated and make them want to leave an organization.
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If company leadership (9) (help) managers to develop into leaders, they will start
(10) (lose) employees, and in the end, they’ll lose the managers themselves. The impact of this
on hiring activities will remain for a lot longer, though, because people who (11) already
(leave) due to a bad manager will not (12) (share) any positive reviews about that company.

Note: Bad management very often (13) (mean) that people had a bad boss or bad local
management team. For example, people who work in France for a company with headquarters in the
UK very often blame the local managers in their country for (14) (be) bad, but it could also
be bad management in HQ in the UK and a great management team in France. People can have a
great boss, but other colleagues (very often from other teams) may not and could create a toxic work
environment. | know that there is a thin line between bad management and a toxic workplace, but |
decided to not to combine them together in my data but to share it in the way | collected it.

2.3. Read the third part of the article and choose one word from a set of four (A, B, C, D) to fill
the gap.

3 — A Toxic Workplace or Company Culture

R/
;{ﬁ & E 9@‘ In an ideal workplace, everyone behaves with courtesy and
v 6

colleagues (1) one another. Bosses even check up on
&> e ‘ staff occasionally and are interested in what’s going on in their
I TOX I C personal lives.
WORKPLACE! TOXIC
ﬁ A. congratulate B. compliment C. complement D. combine
‘%, % » However, as we all know, there is no ideal workplace, and

personalities do not always (2) so seamlessly.
A. build B. blend C. meld D. bind

In every organization, some occasional clashes, interpersonal conflicts, office gossip, (3)
workers, sly bosses, attention-seeking colleagues, and inconsiderate co-workers could appear, and
any of those could turn into the reason that workers consider leaving a job.

A. crafty B. cunning C. calculating D. conniving

One of the problems could be inter-office competition.
Even if a workplace is generous, providing flexible hours and generous vacation, a workplace filled
with competitors might actually hinder workers from making full use of the (4) available to
them.

A. profits B. welfare C. bias D. benefits

Employees may feel that making use of them by, for example, (4) vacations, could get them
penalized, causing them to be at a competitive disadvantage and making them feel dissatisfied.

A. scheduling B. scheduled C. schedule D. scheming
Company culture can vary from department to department and even from manager to manager, so
leaders in every company need to be (5) in building the same culture throughout the entire

organization.
A. consistent B. inconsistent C. convenient D. continuous
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2.4. Read the next parts of the article and complete these sentences, using the words given in
bold.

when despite in the same vein if  sometimes elsewhere

4 — Career Advancement and Promotions

1) most people realize that they are not moving up the ladder, they leave. (2) they find
out that, (3) how hard they have worked or how well they are doing at their job, they will not
be promoted to a higher paying and more demanding position, they will leave.

4) , If a less qualified or less capable member of the team gets a juicy position that the more
qualified employee wants, he or she may start to look (5)

(6) , the company does not have space for six managers in one small team of 10 people, but
people still want to move up the ladder.

fulfillment frustration guidance motivation burnout

5 —Excessive or Too Little Work

Good employees are often asked to take on many tasks, primarily because they may have, at one time
or another, used their initiative to do more work than they were initially asked to do. Extra tasks can
cause a good employee to work long hours, causing (1) and lack of (2) , Which could
ultimately lead to total (3) . In the same vein, a very good worker might encounter roadblocks
when they are asked to take on new tasks, which can result in boredom and a lack of (4)

More work or bigger projects come very often with more responsibilities. Adding more tasks and not
giving employees the right level of (5) or ownership only leads to frustration. Nobody likes
micromanagers.

pursuit wage encourage raise finances

6 — A Better Salary and Financial Stability

During his most notable monologues, the brilliant British
philosopher Alan Watts often asked, “What if money was no
object?” Watts would try to (1) people to ignore the
trappings of money and instead follow their hearts and passions as
if money was, indeed, no object. If they truly committed to that
2 , he suggested, then the money would come.

However, let’s face it: money matters. It pays the bills. After all, everyone has to think about their
personal (3) when he or she decides which organization he or she wants to work for.

Because of all of that, money is also a reason why employees leave their jobs. If a new job offers just
a small (4) , people do not care; if you offer them a significantly higher (5) , you will
get their attention.
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2.5. Read the last part of the article and use the word given in capitals to form a word that fits

in the gap.

7 — A Lack of Rewards and Benefits

No employee wants to work eight
hours a day on full throttle without
. being recognized or well compensated.
" When an organization has no bonuses
or benefits, and employees go
Q) , It significantly reduced
loyalty.

Bonuses that were promised but not
delivered would definitely not encourage employees to make any extra effort
or work more hours if needed. For any company to encourage workers to stay,
it should recognize and encourage its employees (2) and publicly or else
they will be forced to look elsewhere.

It’s important to celebrate their wins and be there for employees if they need
your support. People who feel appreciated and are noticed and recognized
become more (3)

A Bonus Reason Why People Quit

I’m sure that you have probably never heard this reason, but it is my favorite
one.

Many years ago, I got this from someone: “My boss told me that I can’t bring
my turtle to work anymore, so I'm looking for a new job.” 1 am still not sure if
that woman was joking or not, but she sounded serious about it.

Maybe just having a pet-friendly workplace would have helped her (4)
keep her.

What could be the game changer?

More people will be interested in companies that offer private medical services
so that employees do not have to wait days to see a doctor. In addition,
companies offering advanced programs of professional training or even private
career (5) could gain an advantage over their (6) in the market.

However, remember this: A great company culture will always beat any good
benefits.

1. RECOGNIZE

2. FINANCE

3. PRODUCT

4. EMPLOY

5. COACH
6. COMPETE
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What | Learned About Why People Quit

So, what did I learn from this survey?

Some of the reasons that employees
quit their jobs have changed over the
years. Most of the people in 2008-
2011 preferred job security over cool
benefits, an amazing office, or the
environment. In the years before
2008, a higher salary was the main
motivation.

After 2011, the main reasons employees left started shifting toward things like
benefits and the environment. From 2014 and on, more people started leaving
their jobs for better opportunities that provided career advancement, a more
@) culture, and one where managers gave them more (8) than
their current managers did to decide things for (9)

If employees do not trust (10) to lead them in the right direction, they
lose respect for them and will eventually leave. If you want happy employees,
| strongly urge you to recognize their work, pay them fairly, and invest in them.
They could still leave for any number of reasons, but if you are not investing
in them, they will most certainly leave for sure.

Yes, the reasons for leaving a job can vary wildly, but sometimes the reason is
very simple.

Sometimes, another offer somewhere else is so tempting that people are not
able to say no to it. That’s not because of the money, but rather, because they
believe that the next opportunity is THE big challenge in their career.

7. SUPPORT
8. RESPOND
9. THEM

10. MANAGE
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3. Video

3.1. Watch the video and choose the answer (A, B, C or D) which fits best.

1. According to the speaker

A Applying for a job is much easier online than in
person.

B. The majority of the applicants do not get any
answer after their job interview.

C. The majority of people quit after working for 1
year.

D. Nowadays there are not enough vacancies for all
unemployed people.

2. The speaker thinks that the most problematic aspect in hiring is that

A. Most applicants do not have required skills.
B. Applicants cannot write their resume in a proper manner.
C. A resume does not tell much about an applicant’s qualities that could be useful in the
future job.
D. Applicants do not have enough experience.
3. What does the speaker say about work experience?
A. It does not play any role in a quickly changing economy.
B. It is not well described in resumes.
C. It is the most important factor in hiring.
D. It is not sufficient to find the best candidate for the job.
4. What does the speaker say about multimeasure tests?
A. In the past they were much more complicated.
B. It is a fresh idea.
C. A specialist with a scientific degree should have an interview with each candidate.
D. They represent a set of a few standard questions.
5 According to the speaker, some people could be suspicious of this technology because

they are afraid that
A. This technology will make injustices that now exist even stronger.
B. This technology is not exact enough.
C. Hiring will take a much longer time.
D. Algorithms cannot be as competent in hiring as people.

3.2. Watch the video and complete the sentences with a word or short phrase.

The speaker experienced such symptoms of burnout as
= (1) , hair loss and weight gain.

= - The modern concept of productivity was created during the
2 .

A (3) economy, in the speaker’s opinion, needs to
change the attitude toward productivity.

To evaluate a worker’s productivity, employers use the
document called a (4)

The speaker thinks that our brain needs a (5) to return

to a normal condition after hard work.
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In the speaker’s opinion, cultural narratives about work and success, such as the (6) , can be
very harmful.

The speaker considers herself a (7) because she prefers to work late in the evenings.

The speaker believes that humans should not be compared to (8)

3.3. Use the word in capitals to form words that fit in each gap.

EMPLOY
The shoe factory is the largest (1) in this area.
His financial problems escalated after he became (2)
Rising (3) led to more crime.
Computer skills make you far more (4)
He is in charge of hiring and firing (5)

PRODUCE
Wage rates depend on levels of (6)
Most of us are more (7) in the morning.
Constant correction by a teacher is often (8) , as the student may become afraid to speak at all.
Unauthorized (9) of this publication is strictly forbidden.
Australia is one of the world's main (10) of wool.

PERFORM
The country’s recent economic (11) has been disappointing.
The clothing store was the star (12) in yesterday's interim results.
Pippin may even (13) similar computers from Oracle and Sun.

3.4. Add a word to form a set phrase or a phrasal verb. All these were in the videos.

1. All the cars that roll off the assembly are subject to rigorous testing.

2. Everything he said sense — I'd definitely vote for him.

3. He better than to judge by appearances.

4. 1t was only after they were married that she began to see the flip of the fairy tale.
5. Make that no one finds out about this.

6. She appeared __ person to collect her prize.

7. She’s been churning  novels for 20 years.

8. She's always holding __ her children as models of good behaviour.

9. Such aproposal is flying inthe _ of common sense.

10. You have to __ go or go mad.

3.5. Think of the appropriate word connected with work. All these words were in the videos.

. As asort of tradition, they regularly pull an all-n r to finish their projects.

1

2. By the time I saw the job advertised it was already too lateto _pp _

3. Dave had to work a 12-hours __ _ _ yesterday.

4. He was responsible forh __ingand f _ _ing staff.

5. I'd been six months without any holiday, and | wastiredando ___w___ed.
6. I've still got some v time left before the end of the year.

7

8

9.

1

Long and unpredictable work hours have led to b and frustration.

. The plant plans to increase 0 _ _ _ _ tto 10 000 cars a year.
They instilled the work e ___ _into their children.
0. Wouldyouq ___ your jOb if you inherited lots of money?
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4. Speaking
4.1. Discuss these pictures in pairs.
Student A, compare two of the pictures and say what skills are needed for these jobs, and what
challenges these people might face.

Student B, would you say that one of these activities requires more knowledge? Why do you
think so?

Student B, compare two of the pictures and say how these activities can be beneficial for team
building, and how the people might be feeling.

Student A, which activity, in your opinion, is more beneficial?

4.2. Talk with your partner about how these things are important for choosing a career. Then
decide which thing is the most important.

Work
environment
preference

Choosing
a career
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5. Writing
Write an answer (220-260 words) to one of the questions.

5.1. Your class has watched a documentary about how workplaces can be made more people-friendly.
You have made the notes below:
How can workplaces be made more people-friendly?

* light and ventilation

* exercise and breaks

* decoration
Some opinions expressed in the discussion:

“I find it difficult to see my computer screen.”

“Our office is so much better with these plants.”

“There’s nowhere to have a coffee except at our desks.”
Write an essay discussing two of the ways that workplaces can be made more people-friendly.
You should explain which way you think is more effective, giving reasons to support your
opinion.
You may, if you wish, make use of the opinions expressed in the discussion, but you should use your
own words as far as possible.

5.2. An Australian friend has applied for a job at the company you work for. He has just written to
say that he has been invited for an interview at the company next month and has asked you for some
advice. He has particularly asked for:

e tips on how to make a good impression at the interview;

o examples of questions you think he might be asked at the interview;

e some background information about the people who may interview him.
Write a letter to your friend giving the advice and information he has asked for. You do not
need to include addresses.

6. Translation from Russian into English

6.1. Retell the text in English.
IopTyranaus: padoTaTh MOKHO U NbSTHBIM

[TopTyranbCckuil CyJ] CBOUM pELICHUEM y3aKOHMJI MOsIBJICHHE Ha paboTe B HETpe3BOM Buje. Temneppb
pabotomaTenu MO0 JOKHBI CMHUPUTHCS C yMOTPEOJICHHEM CHUPTHOTO B pabouee BpeMms, OO
CPOYHO MEHSTh YCTaBbl CBOMX (PUPM.
"BI/IHOBHI/IKOM Cy21€6HOI/I ceHcauHH cras 06I>IKHOB6HHI>II/I MYCOPIIMK M3 MOPTYTAIBCKOIO rOopoaa
: : : ITopty. Ero yBomumu 3a TO, 4TO OH HpHIIEN Ha
paboty nbsHbIM. TOT, HeoIro tymasi, 00paTuics B
cydl W Beurpan neno. Ilpuyem mycopmumka He
TOJBKO BOCCTAHOBWJIM B JOJDKHOCTH, HO U
3aCTaBUIN paboTonatens BBITIIATUTH
MOTEPIIEBIIEMY KOMIIEHCAINIO 3a Bce 14 mecsies,
MoKa OH cuzien 1oma 6e3 paboThl.
Cynpss  yIOBIETBOPHJI  TIPOIICHHE  MYKYHHBI,
MIOCTAHOBHUB, YTO TOT XO/AMJ Ha pabOTy MbSHBIM Ha
COBEPIIEHHO  3aKOHHBIX  OcHOBaHmsax. Cyn
MOJTYEPKHYJI, UTO B YCTaBe (pUPMBI, HA KOTOPYIO OH
Tpyauics, He ObUIO MoJIoKeHUsI 00 ankoroisie. Takke CTaqo W3BECTHO, YTO paHee paboToJaTelNb

31



3aCTaBUJI COTPYIHUKA CAATh aHAJIM3BI HA COJIEPIKaHKME B OpraHU3Me CriupTa. Pe3ynbprarsl 3TOro TecTa
Cy[l IPU3HAJl HE3aKOHHBIMU. BepIIUKT cy1a: My>KUHMHY K 3TOMY MPUHYAUIIH.

Bonee Toro, cyams, BRIHOCSA CBOE pelleHHe, (aKTHUYECKU Y3aKOHMJI MpeObIBaHWE MYCOPIIMKOB HA
pabouem mMecTe B HETPE3BOM cOocTOsIHUHU. "ClieyeT IpuHATh BO BHUMAHUE, YTO, paboTasi B MbSHOM
BHJIE, CTEI] 3a0bIBaCT O CBOMX YXU3HCHHBIX TPYJHOCTSAX U BBITJIAIUT CUACTIUBBIM. DTO OKa3bIBACT
0J1arOTBOPHOE BIHSIHKE HA paboTy KoutekTrBa. OHU CMOTPAT HA HETO U JyMAIOT: TIOCMOTPHTE, KaK
XOPOIIIO ATOT JTOBOJIBHBIN KU3HBIO YEJIOBEK YOUpaeT Mycop", — TOBOPHUTCS B 3asBJICHHH CY/a.
Biactu mocoBeToBanM KOMITAHWM, YBOJMBIIEH MYCOPIIMKA, YCTAHOBUTH JOIMYCTUMYIO HOPMY
ankoroiis. "JlaBaiiTe mpu3HaeM, UM MPUXOJUTCS HEJIETKO", — MOABITOKUII CYIbA.

6.2. Translate the text from Russian into English.

Kaxk nanucarsb pe3rome

T VL3P T L L
. )f ’)\j)éj\:\// HesaBucumo ot cmocoba moucka paboThl, Bac

Sl X 3 (S

1 1\ 1A+ |~ HEHW30e)KHO TIONPOCAT TIPEJOCTABUTH  PE3FOME.
\— = o

{ \\j\A\ /_‘fgg BonpummHcTBO KOMIaHUil TPeOYIOT pe3toMe, MPExKIe
— /// 4eM HadaTh CEPHE3HOC PACCMOTPCHUE KaHIUIATyPhI

CcvV CO CTOPOHBL. Pe3toMe Takske 4acTo HEOOXOAMMO I
e ' Hepexoa Ha APYTyIo JOIKHOCTh B IIPeeIax OJHOM
KOMIIAHUH.

[lenp pe3tomMe — IOMOYB BaM ITOJIyYUTh JOCTYI Ha

cobecenoBanue. Peako kro momyuaer paboty 6e3
IIPOXOXKACHUSI INUHOTO COOECEeI0BaHUSI.
Uto0kI pe3toMe O0b110 d3(PPEKTHBIM, HEOOXOIUMO YETKO U SICHO M3JI0KUTh CBOM OIBIT U JIOCTHUKCHUSI.
OHO JOKHO OBITH HE CIIMIITKOM JIETATBHO U HE CIIMIIKOM cxkaTo. OOBIYHO 00beM B 2-3 CTpaHUIIBI
SIBJISICTCS] ONITUMAJIBHBIM JJISI pE3IOME.
OpHa CcTpaHWIa — CIMIIKOM ITIOBEPXHOCTHO, YETHIPE CTPaHUIBI W 0oJiee MOTYT BBI3BaTh
pasapaxkeHue. BONBIIMHCTBO MuUcaTeNell COBETYIOT COCTABIATH PE3OME B XPOHOJIOTHYECKOM
MOPSIZIKE, JPYTHE TOBOPST, UTO CTOUT CJICJIOBATH MOPSJIKY CBOWX JIOCTMKEHUH. B Xoporiiem pe3romMe
JOJHKHO OBITh U TO, U Apyroe. Eciu pe3tome HampaBisieTcss K CEepbe3HOMY paboToAaTesto, OHO
JOJKHO OBITh MPOQECCHOHATBHO COCTABIEHO, 0€3 KaKUX-TH00 OMMOOK M aKKypaTHO.
UroObl MpHUBI€Ys BHUMAaHHE, HEKOTOPHIE COMCKATENM TeuYaTaloT pe3loMe Ha IIBETHON Oymare,
BKJIQJIBIBAFOT B TAITKH, WJIM K€ UCIIOJIBL3YIOT OyMary HecTaHaapTHoro gopmara. Eciu 310 nemaercs ¢
[eNbl0 TMpUBIEYh K cebe  TMOJIOKHUTETbHOE BHHUMAaHUE, OTO  JOCTOMHO  yBaKEHUS.
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Unit 3. Business and economics

1. Vocabulary

affordable BO3MOYKHBIN; JTOMYCTHMBIi; [T0 CPEACTBAM; JOCTYITHBIM
attempt MOMBITKA; TIOKYIIEHHUE, OTBIT

billboard PEKJIaMHBIN IIUT; PUIOPOKHBIN AT

bother MelaTh, 0ECIIOKOUTH
cash flow JBIKEHUE ICHEKHBIX CPEICTB, (PMHAHCOBBINA TIOTOK
celebrities 3HAMEHUTBIE JIFO 1M, U3BECTHBIE JIIOIN

charity 0J1arOTBOPHUTEIIBHOCTD

combat CpaXkaThCsi; 00POTHCS, POTUBOCTOSTh

crushing poverty

KpaiHssl HUIIeTa

digital advertising

udpoBas pexiaMa, pekiaMa B MHTEpHETe

donations

I[O6pOBOJ'H:HBIe MOXKXCPTBOBAHUA

dubious

COMHUTEIIbHBIN; HESICHBIM

entrepreneurship

npeaAnpruHUMATCIbCKas ACATCIbHOCTD

impoverished

o0eHeBIINE; TOBEAEHHBIN 10 HUIIIETHI TOCYapCTBa

nations

intention HaMEpPEHUE; YMBICEIT, CTPeMIICHUE; TIeITh
launching 3aITyCcK

load TSDKECTh; HOIIA, OOMIIHE; U30BITOK

loan CCy/a; KPENIUT, 3aeM
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malnutrition

HEAOCTATOYHOC  ITHTAHUC, HEAOCOaHHC, HCIIPAaBHUJIBHOC  IMUTAHUC,
HCTOIICHUC

maximizing

OIPCACIICHUC MaKCUMAJIbHBIX 3Ha‘{eHI/II>'I, IIOBBIIICHUEC

micronutrients

MMATATCIIbHBIC MUKPOJJICMCHTDI

peer pressure

00IIECTBEHHOE BO3ICHCTBHUE

philanthropic

(buIaHTPONUYECKUI; YETOBEKOIIOOUBBIH, 01arOTBOPUTEIHHBIN

profit 10J1b3a; TPOLIEHTHI

prosperity MPOIBETAHNUE; PEYCIICBAHKE; YCIIEX, JOCTATOK, OJIaronoayyue
proximity OJIN30CTh; COCEICTBO; BEPOSITHOCTh

revenue JIOXO/JT; TOCYIapCTBEHHbBIE IOXO/IbI, TOJJOBOM JTOXO/T

self-sustaining

HaXOISIIUNCS Ha caMo00€eCIICUCHUH, CaMOCTOSATEIIBLHO

(bMHAHCHPYEMBIH, X03pacUETHBIN

social business

COMAJIBHOC NPCAIIPUHUMATECIIBCTBO

solve

peiaTh, HAXOJAUTH BbIXO[

starve

CTpaaaThb OT rojioaa, HEeA0CAaTb, MOPUTH I'OJIOAOM; JIMIIATL IMUIITH

sustainability

CaMOoa0CTaTO4YHOC pa3BUTHC, (I)aKTOpBI, O6€CHC‘II/IB3IOH_II/IC
9KOJIOTMYCCKYIO U COIUAJIbHO-9KOHOMHNYECKYIO yCTOI\/’I‘-II/IBOCTI)

thalassemia TaJIaCCEMHUSI; MUILICHEBUAHO-KIJIETOUHAS TEMOJIMTUYECKAst aHEMUST

venture OImacHas 3aTes, aBaHTIOpA, PUCKOBAHHOC MPCANPHUATHC WM HAaYMHAHUC,
neno; pupma

viable ’KU3HECTIOCOOHBIN; peHTA0CNbHBIN, KOHKYPEHTHOCITOCOOHBII

vulnerable YSI3BUMBII; PAaHUMBIN; HE3aIUIIIEHHBIN
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2. Reading and Use of English

Read the resume of Building Social Business by Muhammad Yunus and do some exercises.

2.1. Read the first part of the resume and use the appropriate forms of the verbs in brackets.

Although capitalism (1) (bring) prosperity to many parts of the world,
far too many people (2) (exclude) from its benefits and live a life of
crushing poverty. But what can we do to make the world a better place? Well,
a great first step is to build a social business.

— BALOING. —

SOEIAL

Charity, social entrepreneurship, nonprofit organizations, nongovernmental
e organizations and so on all (3) (mean) to support a good cause — but a
BUSINESS social business is something entirely different.

What a social business is all about and what (4) (differentiate) it from
other social enterprises? In this book, you (5) (give) advice on how to come up with a concept
for your own social business and how to get it (6) (start).

You’ll also learn how poor Bangladeshi people run a bank; why a social business actually should aim
for profits; and why capitalism is incomplete without social businesses.

There’s a different way to do business that’s about solving society’s problems rather than getting
rich. You (7) (hear) likely already of the term “social business”, but what (3) (mean) it
really?

2.2. Read the next part of the resume and choose which paragraphs (A-G) complete the gaps
(1-6) in this article. There is one extra paragraph you do not need.

0 Fundamentally, a social business isn’t based solely on its bottom

line. Most businesses, private ones in particular, are all about
maximizing profit; on the other side of the coin are nonprofits that
rely primarily on philanthropic donations. But a social business is
distinct from both.

DANCNE

For instance, Grameen Danone makes and sells affordable yogurt products loaded with
micronutrients, and their overriding goal is to combat malnutrition among children in Bangladesh.

2.

So, while Type I social businesses are still owned by investors, all the profits are reinvested in the
company, resulting in neither a gain nor a loss for the investors. Grameen Danone is an example of
one such Type | social business, as they operate without dividends.

3.
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For example, the Grameen Bank is a Type Il social business. It’s owned by the poor of Bangladesh
and provides loans to low-income citizens.

4.

There’s a lot of confusion surrounding social businesses, and discussions about them are likely to
feature terms like social entrepreneurship, NGO, social enterprise and foundation. However, these
ventures are all different from social businesses.

5.

So, while the entrepreneur in question might have a social vision, his social entrepreneurship could
take many forms and is thus different from a social business — which you now know is an
economically stable business with a social mission and no loss or dividends.

6.

On a similar note, nongovernmental organizations, or NGOs, are also distinct from social businesses,
since NGOs are purely non-profit organizations with charitable goals. They run on philanthropic
donations and, therefore, lack economic sustainability. Furthermore, they spend much of their time
and energy on fundraising, which makes it difficult for them to expand in any sustainable fashion.

So, you’re now interested in a social business, but how can you start your own? That’s what you’ll
learn next, and it all begins with forming an idea!

Non-profit, Combines Combines Profit maximising
generating no commercial and commercial and company. CSR and
revenues or profits social goals, but social goals. social impact
with emphasis on Investment would considered an
latter. Profits lead to add-on to the core
reinvested in equivalent business agenda
community or increase in social
company impact
Charity Social Social For profit
Enterprise Business company

A. Second, contrary to what many may assume, a social business is not a nonprofit organization.
Consider a foundation, a type of a nonprofit organization. While they might have a social agenda,
they are distinct from social businesses because they’re not economically sustainable; they don’t
generate profit or any income, they simply distribute charitable donations.

B. A social business is distinct from other charitable and socially oriented organizations.

C. But it’s not quite that simple. In fact, there are two forms of social business: Type | and Type II.
A Type | social business produces profits but does not dispense dividends — that is, they don’t
regularly pay out a percentage of their profits to the company’s owners.

D. For starters, a social business is not the same as social entrepreneurship. Social entrepreneurship
is all about one person — the entrepreneur — and his or her idea. So, while such initiatives can have a
social impact, they can be driven by non-economic, charitable or business intentions.
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E. Social businesses are not currently recognized as a legal category of business, which means that
you will likely be stuck with running a for-profit company that makes a social goal the core of its
operations. However, social businesses operating under this structure risk lawsuits, as some countries
have laws that require for-profit businesses to maximize profits for their owners.

F. On the other hand, a Type Il social business operates like a typical for-profit company. However,
unlike a Type I social business, it is owned by poor people rather than wealthy investors. As a result,
the profits of the business go directly to low-income people and, therefore, serve a social function —
namely the alleviation of poverty.

G. The primary aim of a social business is to solve social, economic or environmental problems. To
accomplish this goal, such businesses employ regular business methods like the production and sale
of a product or service that makes the venture self-sustaining.

2.3. Read the third part of the resume and fill in the gaps with one word.

Start your social business (1) identifying a problem that you think you (2) solve. Think
of a standard, profit-maximizing business. When founding (3) a company, entrepreneurs
generally seek (4) a gap or niche in the market that they can fill. Their main intention (5)

doing so is to earn as much money as possible.

(6) , when launching a social business, it’s essential to start by identifying a social issue that
you want to solve and is uniquely suited to tackling. As a social business, you’ll (7) definition
be serving a social function, (8) makes turning a profit a requirement, not (9) goal, for

your enterprise.

(10) , to identify a social problem, start by asking yourself (11) is needed in the world and
what bothers you (12) ? What causes (13) needs to arise?
Then ask (14) , considering my skills and talents, can | build a social business (15) helps

solve such problems and fill such needs?

2.4. Read the fourth part of the resume and complete these sentences, using the words given in
bold.

in any case specifically after all for instance

CUYQ z (1) , take Cure2Children, which collaborates with

the Grameen Healthcare Trust. This social business was

n founded by a doctor and an entrepreneur who both saw a

need for health care in impoverished nations. (2) ,

they saw a need to treat the genetic disease thalassemia,

a condition that affects approximately 100,000 children

around the world today. Dr. Faulkner, the doctor, learned
how to treat thalassemia and the pair had their idea.

After identifying a need, choose the one problem that you
think you stand a chance at solving. (3) , you can’t
‘ save the whole world at once. Keep in mind you’re new
o to the game, just learning how to run a social business,
and that it’s important to start simply.

waAp(M
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4) , if you dive head first into one of the biggest and most complicated problems facing the
world, you’ll likely struggle for months or even years just to get up and running.

social cover demonstrate include account complete
leave attract (2) come up generate for-profit forecast
(5) investors with a reasonable business plan, and
look to (6) companies when building your
(7) business. Now that you’ve got an idea, the next

step is to secure funding. But how exactly?

Well, it’s important to (8) with a reasonable
business plan to (9) potential investors. This plan
should (10) a detailed five-year budget and
(11) for operationalizing the business,
(12) with both cost and revenue structures.
In addition, the budget you (13) should show that your idea is viable: revenue should
(14) all costs and preferably (15) you with a small surplus for rainy days.
But it’s also important to (16) that your cash flow is balanced on both a weekly and monthly
basis. After all, you might need more cash in April than in August, and if your revenues aren’t
balanced enough to (17) for the difference, your business could be toast by the end of the
summer.
operating investors lawsuits
profits surprising core
using running approach

Finally, it’s a good idea to build your social business
around the structure of a for profit company. While
this might seem (18) at first, here’s why it’s
actually very helpful:

Ho“ : = A Social businesses are not currently recognized as a

S b ] ) legal category of business, which means that you will

S Oci likely be stuck with (19) a for-profit company

g that makes social goal the (20) of its operations.

‘ However, social businesses (21) under this

structure risk (22) , @ some countries have laws that require for-profit businesses to maximize
(23) for their owners.

While this risk can be reduced by having your (24) sign a document certifying that they cannot
receive profit beyond their original investment, the (25) is still not ideal. Then again, this
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solution is better than (26) the structure of a nonprofit, since such organizations are heavily
scrutinized due to the tax exemptions they enjoy.

2.5. Read the last part of the resume and use the word given in capitals at the end of some of
the lines to form a word that fits in the gap in the same line.

77 Ry, SUSTAINABLE £~ &'
&’@‘3{, DEVELOPMENT 'm‘ALS
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7
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Capitalism has meant (1) for some, but it is incomplete and 1. PROSPER
(2) without social businesses. As World War 11 was finally 2. EQUITY
coming to a close, global prospects appeared bleak. Poverty and
(3) were (4) across the globe. 3. HARD

4. WIDE

As the years passed, capitalism (5) , resulting in positive changes | 2 ADVANCE
for many — but not for everyone at once. In the decades since the
Second World War, many economies have done extremely well,
particularly those of Europe and North America, significantly
increasing the wealth and quality of life of hundreds of millions of
people. But still more people were left (6) in the wake of this | 6. POVERTY
boon.
So, in (7) to address the gap between the rich and poor, the 1. ATTEMPT
United Nations set the Millennium Development Goals, which 8. INCLUDE
(8) the aim of cutting the global poverty rate in half. What 9' PROVE
followed were great (9) for the poor. '
For instance, in 1991, the poverty rate in Bangladesh was 57 percent,
but by 2005 it was as low as 40 percent. While this number is still too
high, it continues to drop by about two percent annually.
But beyond that, it’s clear that the current capitalist system is failing.
Just take the (10) of the 2008 financial crisis, in which a food | 10. AFTER
crisis struck, leaving millions of people (11) . The prices for [ 11. STARVE
rice, corn and wheat had gotten too high for poor people to afford.
Such crises are a direct result of a world system that doesn’t take into
account the needs of all people, but instead only the lucky, wealthy
few.
And that’s why social businesses are so essential. Social businesses
don’t (12) the capitalist system, but add the important aspect of 12. REGARD
doing social good to the work of (13) a business. Just take the | 13- SUSTAIN
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social business Grameen Veolia Water, or GVW, a joint venture of
Grameen and Veolia Water.

GVW strives to increase and improve access to clean drinking water

in rural parts of Bangladesh. For instance, in the village of Goalmari, 14. AFFORD
they provide clean and (14) water to (15) 20,000 people! 15. PROXIMITY
To sum up, social businesses are a distinct type of company that make 16. EQUITY
the world a more (16) place. These businesses place a social, 17. ENVIRONMENT
economic or (17) goal at the core of their operations by letting
go of the demand to turn a profit for investors. 18. ACTION
(18) advice:
Ask around to find a problem to solve:
If you’re having a hard time deciding on an idea for your social
business, just try bouncing ideas off people. Keep asking yourself who 19. ONE
you think needs help and remember that it could be (19) from
the disabled to children or the elderly. Simply by talking with people 20. THING
about the problems they encounter, you're sure to find
(20) deserving of your attention.
3. Video
Watch the video and do some exercises.
3.1. Connect a type of name with a statement.
1.Eponymous | A. It creates a positive image of a product through the connection with

2. Descriptive | another object

3.Acronymic | B. It is an abbreviation of another type

4.Suggestive C. It is chosen by people who don’t want to think much

5. Associative | D. Sometimes it is too long and difficult to say

6. Non-English | E. The image is created by the sounds of this name

7. Abstract F. The name of one company has a verb and an adverb in it
G. There are a few subtypes in this type

3.2. Answer the questions.

AwnhE

Why is the company Tesla named like this?
Why does KFC use an abbreviation for its name?

What is the problem with choosing a real word for a company’s name?

What is the danger of invented names?
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What was one radio channel named after?

What does the speaker think is the best way to name one’s company?
Which company’s name is a scientific term?

In what way can a company’s name be embarrassing?

What problem did the company Alphabet have?

©oo~No GO

Watch the video and do some exercises.
3.3. Complete the sentences with a word or short phrase.

The Dutch East India Company bought and sold

different goods, such as gold, (1) , Spices, and
silks.
With the help of (2) The Dutch East India

Company could provide money for its trips.

The Dutch East India Company found its investors in
(3) and shipping ports.

The abbreviation IPO stands for (4) .

When demand for stocks and their price are declining,
the company’s (5) is also going down.

The speaker compares the constantly changing relation
between demand and supply with a (6)

According to the speaker, the people’s (7) in the market has a great influence on an economy.
The advent of the (8) enabled more people to become investors.

3.4. Think of the appropriate word that fits each gap. All these words were in the video.

Farming has been mechanized, reducing the need for ___ our.
Most analysts are forecasting a further downturn in the m
She buysand sellss _ s and shares.

Smalli ors are hoping that the markets will improve.

The company hopesto |l __ h the new drug by next October.

The electricitys is less reliable in mountainous areas of the country.
The prime minister was criticized for the way in which he handled thecr _

We are seeing an increased d ____ d for housing in the area.

NN E

3.5. Use the word given in brackets to form a word that fits in the gap. All these words were in
the video.

She became ill after (1) (know) taking an illegal drug.

The company remains moderately (2) (profit), but it is not making as much money as it should.
The area is trying to attract £11 million of private (3) (invest) to stimulate the local economy.
The (4) (all) cost of the exhibition was £400,000.

There are now fears that war is (5) (avoid).

Who will take over the (6) (lead) of the club?

She's the most (7) (power) person in the organization.

The company also invests in port and (8) (ship) companies for the transportation of coal and

fuel for its facilities.
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4. Speaking
4.1. Discuss these pictures in pairs.
Student A, compare two of the pictures and say why these teenagers took these jobs, and how
they might be feeling.

i

g

Student B, which job, in your opinion, is more challenging for a teenager? Why do you think
s0?

Student B, compare two of the pictures and say how a product can be advertised, and what
advantages these two types of advertising have.

Student A, which type of advertising irritates consumers the most, in your opinion?

4.2. Talk with your partner about what advantages these ways of investing money have. Then
decide which way is the most dangerous.

Savings
account

Where can
we invest
money?

Real
estate
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5. Writing
Write an answer (220-260 words) to one of the questions.
5.1. Your class has just watched an online discussion about factors which influence our consumer

choices. You have made the notes below:
Factors which influence our consumer choices:

. celebrities
. peer pressure
. marketing

Some opinions expressed in the programme:

“People want to be like their favourite stars.”

“No one wants to be different.”

“Who takes any notice of all those adverts?”

Write an essay for your tutor discussing two of the factors which influence our consumer
choices in your notes. You should explain which factor is more significant, giving reasons to
support your opinion.

You may, if you wish, make use of the opinions expressed in the programme, but you should use your
own words as far as possible.

5.2. Write an essay summarising and evaluating the key points from both texts. Use your own
words throughout as far as possible, and include your own ideas in your answers.

The Excitement of Advertising
Outdoor advertising has to attract, engage and persuade potential customers; it is the most important
way of grabbing customers’ attention and outdoor media continue to undergo a transformation. At
the core of this transformation is the digital screen media, which encompass everything from giant
screens to digital billboards. The technology is cheap and advertising agencies rave about the creative
possibilities for advertisements which entertain, amuse, inform, make the environment brighter and
enliven the world we live in.
Advertising: an undesirable business

Once upon a time outdoor advertising was straightforward. Posters were stuck up on anything from
a bus shelter to a motorway hoarding. Many people considered this kind of advertising to be fairly
dull, a harmless blot on the landscape and chose to ignore it. These people now regard digital
advertising as a form of unwanted, creeping commercialisation: it attracts a buzz simply because it is
new. They feel that any advertising which targets children or vulnerable adults is a dubious practice
at the best of times, and digital advertising is, moreover, wasteful, damaging to the environment and
completely unnecessary.

6. Translation from Russian into English
6.1. Retell the text in English
Hcropus 6;1arorBopuTebHOCTH B Poccnu: napckoi, COBeTCKOil U COBPeMeHHOi

biraroTBOpUTENBEHOCTh — OKa3aHUE MAaTEPUATILHON MTOMOIIN HYXAAOIIUMCS YaCTHBIMU JIMIIAMU WU
OpraHu3anysiMU. bi1aroTBOpPUTENEHOCT, MOXKET OBITh HAIpaBieHAa KaK Ha IOMOIIb OTAEIbHBIM
JUIaM, TaK ¥ Ha MOOIIPEHNE U Pa3BUTHE KaKUX-JIMOO OOIIECTBEHHO 3HAUUMBIX (POPM €S TEIBHOCTH.
3apoxaenue 6maroTBoputenbHOCTH B KueBckoil Pycu cBs3bIBaeTCs ¢ MPUHATHEM XPHCTHAHCTBA.
Kuesckuit kusa3p Bnagumup YceraBom 996 roga oguimanbHO BMEHWI B 00SI3aHHOCTh JYXOBEHCTBY
3aHUMATbCA OOILIECTBEHHBIM IPHU3PEHUEM, ONPEAEIMB JAECATHHY Ha COJEpKAHHWE MOHACTBIPEH,
1epkBel U OonbHUIL. B TeueHne MHOTMX BEKOB LEPKOBb U MOHACTHIPU OCTABAINUCH CPEAOTOUYHEM
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COLMAJILHOW TOMOIIM cTapbiM, yooruMm u OosibHbIM. CaM KHA3b Brnaaumup ciyxun s Hapoja
00pa31oM cocTpaganus U ObL1 "UCTHHHBIM OTIIOM OenHbIX". B JIpeBneit Pycu nomoris OeaHbIM ObL1a
JIeJIOM OTJEJIbHBIX JIMI] M HE BKJIF0YaIach B KPYI rOCYIapCTBEHHBIX 00s13aHHOCTENH. OTIMUnTENbHON
4epToil OIAaroTBOPHUTENBHOCTH ATOTO Nepuoja Obuia "cienas” pazgadya MUJIOCTBIHM, ITPU KOTOPOH
KaKHe-JIM00 pacciieJlOBaHUs O HUIUX, PACCIIPOCHl HE IPOU3BOUIINCH.

B cpennue Beka OMaroTBOPUTENBHOCTh ObUIA OJHUM W3 TJIABHBIX HAINPABICHUN AEATEIBHOCTU
OparcTB. bparckue npuIOTHl MOJyYWIM Ha3BaHUE IIMHUTAJICH U IpeJHAa3HAYAIUCh JUIS T€X, KTO He
MMeN BO3MOXKHOCTH KHUTh CaMOCTOSITENIbHO cBOMM TpyaoM. Hauunas ¢ naps Meana IV (I'po3noro)
Hayajcs IpolecC NPUHATHS 3aKOHOB O OJaroTBOPUTENBHOCTH B MacIITabax rocynapcTBEHHOU
IIOJINTUKU. BBUIM M37aHbl 3aKOHBI, HApaBJICHHbIE HAa OKa3aHME NMOMOULIM Pa3INMYHbIM TIpyIIam
HYKJAIOLIUXCS, CO3/IaHbl OJIarOTBOPUTENbHbIE YUPEXKICHUS, OOraielIbHu, (PMHAHCHPYEMBbIE 3a CUET
roCy/1apCTBEHHOMN Ka3HbI, TAK U 3a CUET IMOKEPTBOBAHUI YAaCTHBIX JIULI.

[TepBoiii pycckuil mapb W3 auHacTUM PomaHoBbIXx Muxamn @enopoBuUY MOpPYyUWs MAaTpUAPLIEMY
IIPUKA3y OTKPBITHE CUPOTCKUX TOMOB. B 1635 rongy Muxaun ®enopoBud noxepTBoBall 3eMIIIO AJ1s
HOBOTO [TOKpOBCKOTO MYKCKOTO MOHACTBIps (paiioH coBpemMeHHOH Taranckoi ymuibsl MOCKBBI).
[Tozxe, mpu mape Asiekcee MuxaitioBuue ObLITM CO3JIaHBI CHCIIMAIBHBIC MTPUKA3bl, 3aHUMABIIHECS
IpU3pEHUEM OCTHBIX.

Hakanyne PoxxnectBa u Ilacxu, B 03HaMEeHOBaHUE BOEHHBIX MOOE] UM POXKACHUS HACIEIHUKOB,
apb CO CBMTOM moOcelan TIOpbMbl W OorajieibHH, IA€ paszlaBajll MUJIOCThIHIO. [Ipumepy maps
clIeJOBaJIM MPUOJIMKEHHbIE, TyXOBEHCTBO, 3HAaTHbIE ropokaHe. B mapckom JBoplie Ha IOJHOM
00eCreYeHnn MOCTOSIHHO JKWJIM OOrOMOJIBLBIL, OPOAMBBIC, CTPAHHUKUA. BUIHBIM MOCKOBCKUM
OmarorBoputTeneM ObuT OnM3KMiI cOoBeTHHK Iapsi Ausekcess Muxaitnosnua — denop Prumes. On
nepBbiM B Poccum MpeAnpHHsUT TONBITKY OOBEIUHUTH YacTHYHO OJaroTBOPUTENIBHOCTh C
rocynapctBeHHo. Bo Bpems BoiH ¢ Peunto Ilocmosmuroit u IlIBenumeit (1654-1656) Prumes
OpraHu3oBajl psii OOJBHMIL JJIsl PAHEHBIX COJJAT, MPUYEM HE TOJBKO PYCCKHMX, HO U IJIEHHBIX
MOJIbCKUX U IIBEICKUX. Ha nuuHble ¥ rocy1apcTBEHHbIE CPEJICTBA OH BBIKYIAJI PYCCKUX COJAAT U3
IJICHA.

ITo ero nnuMaruBe Ha yaunax MOCKBbI HOAOMPAIH KaleK, HEMOIIHBIX, CTapbIX U Ja)Ke NbSHUL, U
CBO3WIM UX B CIIELAAJIbHBIE J0MA, T[JI€ JIEYWIN WIN COJIEPKaIH 10 KOHIIA KU3HU.

B 1682 rony, B napcrBoBanue denopa AnexceeBuya, ObUT U3JaH yKa3 00 OTKPBITUU JOMOB IS
OecnpU30pHBIX AeTel, rie 00yJaau rpaMoTe, peMeciy, HayKaMm.

[leTpoBckast a110Xa XapakTepHu30Bajach IpecaeoBaHueM Mpo(dhecCHOHAIbHOTO HUIIIEHCTBA, HO B TO
e BpeMs M 3a00Toi 00 opraHu3aliuy NpU3peHHs sl UICTUHHO HYKAAIOLINXCS. 3aKOHOIaTETbCTBOM
3TOr0 BpPEMEHHU IOBEJIEBAJIOCH IOMEIIATh HECMOCOOHBIX K TPYAYy B TOCHMTaNU, OOrajaenbHH,
paznaBaTh IIPECTApENbIM M yBEYHBIM '"KOPMOBBIE" JI€HBI'M, YyCTpauBaTb TOCIHTAIM Ul
HE3aKOHHOPOXKJIEHHBIX, 3a00TUTHCSI O MPU3PEHNU BOMHCKHUX unMHOB. [Ipu umneparpuue Exatepune
IT B 1775 rony Obutn coznansl Ilpuka3bl OOIIECTBEHHOTO MPHU3PEHUs, Ha KOTOpPbIE BO3Jaraiach
3a00Ta 00 yCTpOICTBE U coJiep >KaHUU OOIBHUIL, OOTaieNieH, CAPOTCKUX U PaOOTHBIX TOMOB U JTOMOB
s aymeBHOOONbHBIX. CpelncTBa Ha MX cojaep)kaHue (OpMUPOBANINUCH B OCHOBHOM 3a CUET
MI0’KEPTBOBAHMM YaCTHBIX JIUI] M YUPEXKJIEHUH, a TAaK’Ke TOCYJapCTBEHHbIX JOTALUH.

[Tpomomxkuiia Tpaguiy 01aroTBOPUTENILHOCTH M MHOTO CJIeNaa JUIsl UX paCIIUPEHUs U YKPETJICHHS
cynpyra Ilasna I umneparpuna Mapust @enopora. B HosiOpe 1796 roga ona BcTasa BO riaBe
BocnuratensHoro o0miectBa 6;1aropoIHbIX JIEBUIl — TaK B CTPaHE MOSBUIIACH OJTHA M3 KPYITHEHIIINX
(GUIAaHTPONMMYECKUX OpraHu3aluil JOpeBOJIOUMOHHOM Poccuun, BomieAmas B HUCTOPUIO O[T
HazBaHueM "YupexaeHus wumneparpuipl Mapun @PenopoBHbI'. OCHOBHBIMM HaIPaBJICHUSMU
NeATEIbHOCTH "YUpekIeHnit" 1 caMoil UMIIepaTpUIlbl ObLUTA MTOMOIIIb IE€TSIM, HHBAIHIAM, BIOBAM H
IIPECTAPEIIBIM.

Oco0oe pa3BuTHE NIOTyUYaeT yacTHas 0JaroTBOPUTENBHOCTh B IIEpUO/I IapcTBOBaHUs Asekcanpa .
IIpu Anekcanape | OmaroTBopuTenbHOCTh B cdepe 00pa3oBaHMs CTajla KOOPAUHHPOBATHCS
MHHHCTEPCTBOM HApOJHOI0 IPOCBEIIECHUs, yupexkaeHHbIM B 1802 rony. Mmneparpuna Enuzasera
AnexceeBHa, xeHa Anekcanzpa I, coznana obmectBa Mmnepckoe uenoBekontoouBoe u XKeHckoe
narpuotrdeckoe. Ha caety aToro o01mecTBa HaXOUIUCh OOTaeIbHH, JOMa OECIIIIATHBIX U ICTIIEBBIX
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KBapTUpP, HOWIEKHBIE NPUIOTHI, HAPOJHBIE CTOJIOBbIC, IIBEHHBIE MAacTepCKue, aMOyJIaTOpuH u
60nbHUIBL. DUHAHCOBYIO OCHOBY COCTABIISUIM B3HOCHI, KOTOPBIE )KEPTBOBAJIN YaCTHBIE JIUIIA U 1IeIIbIe
COCJIOBUS.

B Poccum ObulM MHOTOUYMCIICHHBIE JUHACTUU TOPTOBIEB M IMPOMBIIUICHHUKOB, >KEPTBOBABIIMX
CpeIcTBa Ha MMJIOCepANe M OJaroTBOpUTENbHOCTh. Ha BClO cTpaHy ObUIM HM3BECTHHI HMMEHa
OnmaroTBopuTeNel W3 AWHACTUHU TpeanpuHuMareneil CTporoBbIX, TOPrOBOKH JUHACTHH BOCOBBIX U
JIMHACTUHU NpEAIPUHUMATENICH-3aBOTYMKOB J{eMUIOBBIX.

apcTBoBanue ummepatopoB Anekcauapa II, Anexcanapa Il u Hukonas II — 3to "301m0THIE TOBI"
OJIarOTBOPUTEIBHOCTH M MUJIOCEpaus. B 5To Bpems HauMHaeT CKJIAAbIBAaThCS Liejas cucrema
noneuyntenberBa. Cpenu mpeacraBuTenei napcrBytomero Jloma PoMaHOBBIX ObUIM HacTOSIIHME
MOJIBIKHUKHA OJIarOTBOPUTENBHOCTH W MUJIOCEpAUs: uMIepaTpuubl Mapus AJseKcaHIpOBHA,
Anekcanapa ®enoposna, Mapuss denoposna (mateh Hukonas II), Benukue xusrunu EnuzaBera
denopoBHa (HbIHE CBsATas penogooHoMydeHuna Enucasera), Anekcanapa [lerpoBHa (HbIHE CBATAS
nHOKWHST AHactacust KueBckast), OMU3KUI pOACTBEHHUK HMIIEpATOPCKOM (ammmu npuHi [letp
OnbrenOyprekuii — noneuntenb KueBckoro noma mpuspeHuss O€AHBIX, MOKPOBHUTENb [ JazHOM
neueOHuB. MHOTHE wieHbl Jloma PoMaHOBBIX Ha CBOM CpEICTBA CTPOMIIM OJIATOTBOPHTEIBHBIC
yUpEeXJIeHUs, MPHUIOTHI U OOrajesibHU, aKTUBHBIMHU JellaMd IMOKPOBHUTEIHCTBOBAIN 3aBEACHUSIM
MUJIOCEPIUS.

C xonma XVIII Beka OTKpBIBalOTCA MPOSIBICHHS OJIAarOTBOPUTEIHLHOCTH B BHUJE MELIEHATCTBA —
MMOKPOBHUTEIHCTBA HCKYCCTBY, COOHMpaHusi OOJbIIMX OWONHOTEK, KOJUICKIIWWA, CO3JIaHUS
XYJI0)KECTBEHHBIX rajiepe, TeaTpoB U T.1. B poccHilCKyI0 HCTOPHIO BOIIA MELEHATHI TPEThSIKOBBI,
MamonToBBI, baxpymmnsl, Mopo3ossl, [Ipoxopossl, Illykunsl, HalinenoBel, bOTKMHBI 1 MHOTHE

JIpyTHe.

Tpaguuus poccuiickoil OmaroTBopuTeNbHOCTH OblTa HapylieHa peBomtonueit 1917 roma. Bcee
CpencTBa OOIIECTBEHHBIX M YaCTHBIX OJAarOTBOPHUTENBHBIX OPraHM3aIMi OBUTM B KOPOTKHE CPOKH
HAIMOHAM3UPOBAHbI, UX UMYIIECTBO MEPEAaHO TOCYJapCTBY, a CAMU OpraHH3alMU YIpPa3IHEHbI
CHeIUaIbHBIMU JICKpeTaMH. XapaKTEPHOU YEPTOH COBETCKOTO MEePUOa POCCUHCKONW UCTOPUH OBLIIO
MIPOBO3TJIAIIEHHE TOCYAAPCTBOM MOJIHOM OTBETCTBEHHOCTH 32 PELICHHE BCEX COLMATIBHBIX POOIeM,
YTO MPAKTHYECKH MCKIIOYAIO0 HEOOXOAMMOCTh OOIIECTBEHHBIX OJarOTBOPUTENBHBIX OPTaHU3AINMH,
XOTSl CYLIECTBOBAHME OCTPEUIIMX COLMAJIBHBIX MpoOJIeM, HampuMep MacCOBOM JIETCKOU
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0€3Ha/130pHOCTH, BBIHYk/1aJI0 OOIIECTBO U HAa ITOM 3Tarle K OPraHU30BaHHBIM (popMaM MPOSBICHUS
Muiocepaus u 6iarorsoputensHocty ([erckuit ponn um. Jlenuna).

Bwmecte ¢ Tem, cymectBoBasio O6mectBo Kpacnoro Kpecra m Kpacnoro Ilomymecsna, cpenu
GyHKIMH KOTOpOro ObUTa TOArOTOBKA MEAWIMHCKUX CecTep M OKa3aHWs IEepBOM MOMOIIU
nocrpaaaBmuM. Bmecto cOopa mokepTBOBaHMII 3TO OO0IIECTBO COOMPAIO YIEHCKHE B3HOCHI
IIPAKTUYECKH CO BCETO B3POCIIOrO HACEJIEHUS CTPAHbI, HAPAAY C TOCYJapCTBEHHBIMU JOTALIUSIMH.

B romer Benukoir OteuecTBEHHOW BOWHBI MPOM3OILIO BO3POXKICHUE OOBIYas JOOPOBOJIBHBIX
MOKEPTBOBaHMWM (Ha HYXIbI OOOPOHBI), OAHAKO, ATH IOKEPTBOBAHHS YacTO IOCTYIMAlu Ha
rocy/1apCTBEeHHbIE OAHKOBCKHE CUETA.

ITonsiTkn Bo3poauth B CCCP uacTHyro OJaroTBOpUTENBHOCTh CBEIUCh K '"IOOPOBOJIBHO
MPUHYAUTEIBHOMY" TMOPSAKY U3BATUS YWICHCKHX B3HOCOB /IS ""MOOPOBOJILHBIX" 00IIECTB B MOMEHT
MOJy4yeHHUs 3apabOTHOW IUIaThl B OpraHu3aluax. Takue B3HOCHI HE TpeOOBaIM HU CEPHE3HOTO
OCMBICJICHHU S, HU TIOHUMaHUS 71l 4ero cOOUPArOTCs ICHbIU U Ha YTO OHU PACXOYIOTCSI.

B roap! mepecTpoiiku ObLT0 IPOBO3IIIANICHO CO3/IaHUE HECKOIBKUX (DOHIOB, KOTOPBIC TOJDKHBI OBLTH
OXBaTBIBATh CBOEH JIEATEIHHOCTHIO BCIO TEPPUTOPHIO rocyaapcTa: @oHa KyabTypsl, Jlerckuii honm,
®onx Musocepaus U 3A0poBbsA. [lo cMmbicny yCTaBOB, MPHUHATBIX HX YUYPEAUTECIbHBIMU
KOH(EpeHIUSIMH, 3TO ObLIH 0JaroTBOPUTENIbHBIE OPraHU3AIINH.

[lepBbIMH aKTUBHBIMH OJaroTBOpUTENsIMH B noctpedopmenHoir Poccun B Hawane 1990-x romos
cTanu 3apyOeXHbIe TPaHTOAATENN U OnaroTBopuTenbHbIe (HOHABI, Takue, Kak Poun @opaa, Poupg
MaxapTtypoB, Oputanckuii OmarorBopurenbsHbiid Gorg Charities Aid Foundation, BcemupHsrit o
nukoit mpupoasl (WWF), @onn Yapns3a Ctroapra Motta, @ona Copoca. [logaepxuBas oTeabHbIC
COLIMAJIbHBIC, KYyJIbTYpHBIE U HAay4YHBIC MPOCKTHI, OHU OKA3bIBAJIU MOMOIIb POCCUMCKUM YUEHBIM,
TaJaHTIUBBIM MY3bIKaHTaM, XyJIOKHUKaM. Paciiupsis cBOO AesITeNbHOCTb, 3TU (OHJIBI OTKPHIBAIH
ceou otaeneHnss B Poccun. Taxxke B Poccmm Hawanmm [eHCTBOBATh  MEXAYHAPOJIHBIC
OnmaroTBopuTeibHbBIE OpraHuszauud — Bpauum 0e3 rpanun, Bpaum wmupa, Apmus chnaceHus,
Mexnynapoansiii Kpacuslii Kpecr.

CnemyrommM  3TarioM  pa3BUTHA ~ OJIArOTBOPUTEIBHOCTH  CTAall0  CO3JaHHE  POCCHUHUCKHUX
0JIarOTBOPUTENBHBIX (POHJIOB, CIEIUATUZUPYIOMIUXCS B Pa3HbIX cdepax: MOJJAEPKKE HAy4YHBIX,
y4eOHBIX MPOEKTOB, ceMel MOTHMOIIMX M PaHEHBIX BOCHHOCIYKAIUX, MOMOIIb JIETCKUM JTOMaM,
0OJbHMIIAM, IPEIOCTABIEHUE CPEACTB Ha JOPOTOCTOSINEE JIEYEHHE U Jpyrue HyKIbl. Taxumu
opranmzanusmu ctanu poua Bragumupa [loranuna, ®ona Jmutpus 3umuna "J{unactus", Goun
"BuxTtopus", "®oHa KyJIbTYpHBIX HHULIMATUB" U IpyTHE.

OnHuM M3 MEepBBIX MELEHATOB COBpeMEHHOCTH cTan MctucnaB PactponoBuu. 3aech ke clemayer
Ha3BaTh uMeHa ['anuubl Bumnesckoit, Bnagumupa CriuBakoBa, Bnagumupa KpaitneBa. Otu mroau
CTaJli CO3JaTeIIMU U IeATEIbHBIMU YYaCTHUKAMU 0JIarOTBOPUTENBHBIX (POHIOB, MOAIEPKUBAIOIINX
POCCHICKYIO HALTMOHAJIBHYIO KYJIbTYPY.

Ha coBpemeHHOM 3Tame MPOUCXOAWT CO3JaHHE OOBEAMHEHUN DPA3NUYHBIX (POHIOB, CHOCOOHBIX
OKa3bIBaTh OoJiee MaclITabHyI0 momouls. PopManbHble U HehopMalbHble 00bEAMHEHNS Pa3IMUHbIX
JOHOPCKHUX OpraHU3aIuil — OJHa U3 00IMEeMUPOBBIX TeHaeHIi mociennux 10-15 net. B Poccun Ha
cero/iHs HanboJsee u3BecTHO HekomMmepueckoe mapTHEPCTBO IPaHTOAAOIIMX opranu3zanuii "dopym
JIOHOpPOB", oOBeauHsIONMEee (GOHIBI, AreHTCTBA MEXKIYHAPOJHOW MOMOIIH, ABYCTOPOHHUE U
MEXIyHApOJAHBIC OPraHU3alMH, a TAaKK€ OpTraHWU3allMH, BBHITIOJHSIONINE MTPOTPAMMBI TEXHHUECKOU
MOMOIIM ¥ KOpHOopaTHBHBIA OusHec. bonbinoe pasBuTHe TmoONydnsiaa OIaroTBOpUTETbHAS
NESATETbHOCTh OTJEIBHBIX KOMMEPYECKUX KOMITAHUM.

U3 otueta "dopyma 10OHOPOB" U KOMHUCCHH TI0 O6JIaroTBOpUTENbHOCTH O0IIecTBeHHOM nanatel PO
3a 2010-2011 roasl cnenyer, uro B Poccun padotaer 301 GnaroTBopuTenbHasi OpraHu3alus, mpasjaa
(bMHAHCOBYIO OTYETHOCTh OTKPHIBAIOT TOJbKO 107 u3 HuX. ['omoBoit 06opot sTux 107 opranu3zaruii
B 2010 romy cocraBun 23,4 mwumuapaa pyosiei. bomsiie Bcero neHer cooupaercs u TpaTUTCS HA
sKosoruio — 3,6 Mwmuapaa pyoseid. Ha G1aroTBopuTensHOCTh B MEAMIIMHE W 31PaBOOXPAHEHUN
pacxoayetcs 1,3 munmuapaa pyosneir. Ha tperbem mecte OiiaroTBOpuTeNbHAsE TOMOIIL B cdepe
obpazoBanust — 524,1 mwinnona pyoneit. [lo mamaeiMm BIIMMOMa, npuBeneHHBIM B JIOKJaje,
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JICHEe)KHbIE TIOKEPTBOBaHUS 0J1aroTBOPUTENbHBIM opranu3zanusm aenanu 10,1% onporieHHbIX, B TO
K€ BpeMs HUIIMM Ha ynule nojarot 24,3% pecrioHIeHTOB.

bnarogaps pa3BUTHIO 3IEKTPOHHBIX TEXHOJOTUH, 0JaroTBOpUTENIeM B COBpeMeHHOI Poccun Mmosker
OBITh KaXbIH, JJIS 9TOTO Ja)xe He MmoTpeOyercss BBIXOAMTH U3 JoMa. Tak, Hampumep, B paMKax
[lepBoii HarmumonanbHON OJaroTBOPUTENBHOM TporpaMmbl  "Muninapa Menodbio" JIeHCTBYET
"DNIEeKTPOHHBIN 0JIATOTBOPUTEIBHBIN SIIUK" — TOMOIIb OHKOOOJEHBIM JCTSIM U JIETSIM, CTPAIAIOIIIM
IpYTUMHU TsDKeIbIMU 3a0oneBanusaMu. [1nomanka obnerdaer npoiecc nmo>kepTBOBAaHUS U MO3BOJISIET
OTCJIE)KMBATh  MUCIIOJB30BAaHME  CPeNCTB.  Kaxkabld  JKEJIAOWMKA  MOXKET  pa3MECTUTh
0J1arOTBOPUTEIIHHBIN SIMIMK HAa CTpaHHIIEe 0JI0ra, KOPIIOPATUBHOM HIJIM YaCTHOM CaiiTe.
brnaroTBopuTenbHBIE MPUIOKEHHUS JUIsl conranbHbIX cereil Facebook m BKonTtakTe BBIMyIICHBI
komnanueit SAugexc B 2011 1 2012 rogax cootBeTcTBeHHO. C MOMOIIBIO MPHIIOKEHHS MOJIb30BATEIN
COIICETH CMOTYT "MOMPOCHUTH" Yy CBOMX JIPY3€H NCHBIU IS JIFOOBIX IeNei: KaK JJIs JIMYHBIX HYXK]II,
TaK U Ha OJIarOTBOPUTENIbHBIE AKIUH.

[lepeuncnanTh ACHBIH MOXET JIOOOH, y KOro €cTh 3JEKTPOHHBIM Komienek B "Sxmekc./lenprax".
BoiBecTu cpenctBa, coOpaHHBIE C MOMOIIBIO MPHIOKEHUS, MOKHO Ha OaHKOBCKYIO KapTy WIH
MOJTYYUTh HATUYHBIMU.

[ToxxepTBOBaHMs Yepe3 TEPMUHAJBI IKCIPECC OIUIAThl — PACHpPOCTPAaHEHHBIM CHOCOO ydacTHs B
O6nmarorBoputenbHOCTH. CrenuanbHble OJIarOTBOPUTEIBHBIE pa3/efbl MPHUCYTCTBYIOT IOYTH B
kaxxaon cucteme tepmunHanoB (QIWI u np.). Ilonp3oBaTens BbIOMpPaeT COOTBETCTBYIOLIUHN pa3ied,
BBOJIUT CBOW HOMED TeNeOHa U OTIIPABIISET ICHBTH.

[ToxxepTBOBaHMS Uepe3 CMC — CIOCO0 MOMOIIY HYKIAIOIIMMCS JIIOJIIM, KOTOPBI HaOupaeT Bce
OO0JIBIIYIO TONYJISIPHOCT. {7151 TOTO YTOOBI MEPEUNCITUTH TTOKEPTBOBAHUE, HY)KHO TOJIBKO OTIPABUTh
COOOIIIeHnE HAa KOPOTKUU HOMEp, MPEIOCTABICHHBIM OMEpaTOpPOM COTOBOM CBSI3U OJHOMY H3
0JIarOTBOPUTEITHHBIX (POHIIOB.

OpHol U3 IIaBHBIX MPOOJIEM B pa3BUTUU OJArOTBOPUTENBHOCTH B Poccun Ha COBPEMEHHOM 3Tame
SBIISICTCS OTCYTCTBHE B 3aKOHOJATEIbHOH 0a3e 3aKOHa O MEICHATCTBE, KOTOPBIA NpHHEC OBl
HAJIOTOBbIE TOCNA0NEHUsl MPEeANPUHUMATENSAM, KEPTBYIOUIMM JCHbIM Ha KYJIbTYpHbIE U HHBIE
0J1arOTBOPUTEIHHBIE IPOEKTHI.

CornacHoO CTaTUCTUYECKHUM JaHHBIM B 00JIACTH OJIarOTBOPUTENHHOCTH B MEXTyHAPOJIHOM HMHIEKCE
onmarotrBopurenbHocT Poccust 3anumaer 127-e mecto u3 150. B Poccun B 6s1aroTBOpUTENBHOCTH
BoBieueHO 20% Hacenenus o cpaHeHMto ¢ 60% B CILIA. MHorue skcnepTsl CXOASITCS BO MHEHHH,
YTO 715 TOJIEPKKHU 0J1aroTBOPUTENILHOCTH CETOAHS HEOOXO0IMM I'PaMOTHO BBICTPOCHHBIH '"3eTIeHbIN
Kopuaop".

6.2. Translate the text from Russian into English.
JKOHOMHUYECKUH KPU3UC

Heinemnunit prHaHCOBBIN KPU3HC CTAT HACTOSIIIUM MOTPSICEHUEM B
MHUpPOBOM 3KoHOMHUYeckoi cucreme. HawaBmmcs B CHIA, oH
OBICTPO IPEOJI0JIEN TPAHULIBI TOCYJAPCTB, U PACIPOCTPAHUICS O
Bceil EBpome u Asuu, moBblIas ypoBeHb 0e3paboTHIbl U
¢uHaHCcOBYI0 Jnenpeccuto. TpyaHO cKas3aTh, JONTO0 JH OH
MIPOJUIUTCA WM ToieT Ha crajl. COBEpIIEHHO OYEBUAHO TO, YTO
€CIIM MBI HE XOTUM €ro MOBTOPEHHsS B OyIyIIeM, MbI JOJKHBI
HCCIEA0BaTh €r0 IPUYHHBI Cefdac.

MupoBasi 5KOHOMHYECKAsE CUCTEMA NEPEKNBAET KaK BPEMEHA IIPOLBETAHHUSA, TaK U MOCIEIyIOIIee
Heus0exHoe cHIbKeHne. CuctemMa HUPKYISIUUA XapaKTepU3yeTcs POCTOM MPOU3BOJCTBA, KOTOPBIN
CIIeyeT MOCJe CMaja, 4To MO3BOJSET JAepKaTh B HOpME MUPOBON (PMHAHCOBBIM U SKOHOMHUYECKUH
Oananc. Hukto B Mupe He ObUT TOTOB B3ATh OpeMsi 3KOHOMHUYECKOTO0 KpH3HCa Ha CBOMW IUICYH U
MPOTHBOCTOSATH €r0 HEMpeACKa3yeMbIMU MOCIEICTBUSIMH, HECMOTPSI Ha TOT (aKkT, 4TO MOYTH BCE
MMOHUMAJIU, KaK BaXHO U3YYHUTh €r0 MPUUUHBI.
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Ectb HecKoNbKO BaXXHBIX (AKTOPOB i OOCYXKACHHS, KOTOPbIE, OYEBUIHO, MOBJIHMIA Ha
HBIHEIIHIOI YKOHOMUYECKYIO cuTyanuto. IIpexae Bcero, 3To pacTounTENbHOE KPEAUTOBAHUE WIIH,
JIPYTUMHU CIIOBaMU, TaK Ha3bIBaeMbIN Iy3bIpb 1IeH Ha kuibe. Kaxkaas ceMbs, MoKymas 10M, MOKET
B3STh KpeAuT B OaHKEe, KOTOPBHIA JOIDKEH OBITh BOBpeMs Bo3BpaileH. [y Toro 4roObl BEpHYTh
JeHbIU B OaHK, CEMbs, B IIEPBYIO OYEpe/ib, JOJDKHA BBIOMPATh i ceOs JOM, KOTOPBIA OHU MOTYT
ce0e 1Mo3BOJINTh. B MpOTHBHOM Cilydae OHM HE CMOTYT BEPHYTH JICHBI'H. B 1ocneHne ros! 1eHbl Ha
HEJBM)KMMOCTh ObUIM TAKUMU BBICOKHMH U TaK OBICTPO POCIIH, KaK MBUIbHBIN ITy3bIpb. DTO MPUBEIO
K TOMY, YTO JIFOJIM HayaJlu OpaTh KPEAUTHI, KOTOPhIE HE MOTJIH OT/AaTh. MHOTHE 3aeMIIUKH ObLTH HE
B COCTOSTHUU OIUIATUTH CBOU UIIOTEYHBIE KPEAUTHI. B pe3ynbraTe ppIHOK HIIOTEYHOT'O KPEAUTOBAHUS
OBbUT IOJJOPBAH.

Oto ObUIO TOJBKO Hayamo. OAHMM U3 TOCIEACTBUN CTalo MaJCHHUE IIeH Ha HEIBUKUMOCTD.
Opranu3zanuy 1 NpeAnpusaTHs, KOTOPbIE 3aBUCEIIN OT LIEH HAa HEABM)KMMOCTD U 3apadaTbIBaIu IE€HbIU
Ha HEABIKUMOCTH IIO/IBEPIVIUCh PHUCKY M TMOHEecHu noTepu. Jlis Takux KOMIAHUM, Kak
npuHaexkanux Freddie Mac u Fannie Mae, 3To Obu1 yaap o GuHAHCOBOU crCTEME B IIEJIOM, YTO
MIPUBEJIO K TpobiieMaM B APYTUX JEHEKHBIX 3amacax. DTOT MPOLIeCC Hayallcs ¢ OAaHKOBCKOM CUCTEMBbI
U TpHUBET K KPU3UCY OAHKOBCKOH JIMKBHIIHOCTH, 3aTPOHYJI BCE€ (DMHAHCOBBIE W HKOHOMHYECKHE
CEKTOpBI OM3HECa M0 BCEMY MHUPY.

Jpyras nOpuuMHa  HBIHEIIHETO HSKOHOMMYECKOTO  KpH3ucCa  SBJISETCS  HEOTPaHHMUYEHHOE
pacnpocTpaHEeHHE aMEPUKAHCKUX JI0JIJIApPOB. DMHUCCHUSI CAMBIX PACIPOCTPAHEHHBIX MUPOBBIX BAJOT
CTporo KoHTposiupoBaiach npaBurenbctBoM CIIA. Kaxnapiit momiap ObuT 30J0THIM 3KBUBAJICHTOM
30JI0TOMY 3amacy rocynapcrBa. Ero mokynaTenbHas CIIOCOOHOCTH COOTBETCTBOBaja KOJIUYECTBY
BbIITyckaeMol npoaykuuu. CerojiHsi Bce CKJIaAbIBaeTCsl coBceM nmHave. B pesynbrare, moka CHIA
TepsieT CBOU MO3MUIIMHM Ha MUPOBOM PBIHKE, TOJIJIap CiadeeT B MUpE.

[lonBoas UTOT MOYHO CKa3aTh, YTO OCHOBHAs NPUYMHA HBIHEHIIHETO SKOHOMUYECKOTO KpHU3Hca
IeKUT B HEIP(PEKTUBHON MOIUTUKE (PUHAHCOBOTO M SKOHOMHUYECKOTO CEKTOPOB BEAYIIUX U
pa3BuBaroIIUXcs crpaH mupa. Crenyer yuuThiBaThb NPUYMHBI KpHU3Uca, YTOOBI M30€XaTh €ro
MMOBTOPHOT'O BOSHUKHOBEHHUS B Oy IyIIEM.
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Unit 4. Psychology

1. Vocabulary

abuse

I1JIOXO0C 06pameHHe, n3aeBaTcibCTBa, HACUJINEC

confess

IIprU3HaBaTh; CO3HATHCA; UCITOBCAATHLCS

consciousness

CO3HaHHUC, CO3HATCIBbHOCTD, CO3HATEIIbHBIN XapaKkTCp, OCO3HAHUC

domestic violence

JOMAIIHEC HACUIINEC

excitement

BO36y)K,I[CHI/IC; BOJIHCHHUEC, CyMaTOoXxa

express feelings

BbIPpAXKAaTh OTHOIICHUC, BbIPAXKATh YYBCTBO

fatigue YTOMJICHHUE; YCTAJIOCTh, CI1a00CTh
jackpot KYIL; CaMbIil KPYIHBIA BBIMIPBILI, [JIaBHBIN IPH3
jealousy PEBHOCTD; IOA03PUTEIIBHOCTD; 3aBUCTh

manage stress

YHpaBJIATb, CIIPABIIATHECA CO CTPECCOM

mental illness NICUXHATpUIecKoe 3a00IeBaHue, ICUXHYECKOE PACCTPOHCTBO
neglect npeHedperaTh, He 3a00TUTHCS, HE OOpaIaTh BHUMaHUs Ha

praise 0J100pATh, XBAIUTh; IPEBO3HOCUTD

premature MIPEXKAEBPEMEHHBIN; MOCIIEIIHBIN; HEMIPOyMaHHBIN

privacy yeIUHEeHHe; YeIUHEHHOCTD, TNYHas cdepa, 4aCTHOE MPOCTPAHCTBO

psychological support

MCUXOJOTHYECKas MOIIePKKa

sprout

OTPOCTOK; POCTOK; mo0er

victim

KepTBa
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volatility HETOCTOSIHCTBO XapaKkTepa, HEMpeacka3yeMoCTh

warning MpeynpexaeHNe; PeI0CTePeKEHNE; 3HAK, CUTHAII

2. Reading and Use of English

2.1. Read the first part of the article and fill in the gaps with one word.

. Depression, (1) psychology, a mood or
Slgns and SYmPtomS emotional state that is marked (2) feelings
. of low self-worth or guilt and a reduced ability

of Depressmn (3) enjoy life. A person (4) IS

depressed usually experiences several of the

O following symptoms: feelings of sadness,

=4 @ m hopelessness, or pessimism; lowered self-esteem
.. Vol — . ST

and heightened self-depreciation; a decrease or

Persistent feelings of Loss of interests In Trouble sleeping or IOSS Of ablllty to take pleasure in Ordinary

sadness activities oversleeping

activities; reduced energy and vitality; slowness
of thought or action; loss of appetite; and

. disturbed sleep (5) insomnia.

ﬁ& ? ‘? Depression differs (6) simple grief or

[ ] [ : i i :
mourning, which are appropriate emotional

responses to the loss of loved persons or objects.

Appetite or weight Fatigue or decreased Difficulty thinking

changes energy clearty or quickly Where there are clear grounds (7) a

person’s unhappiness, depression is considered

- to be present (8) the depressed mood is

g 3 oG disproportionately long or severe vis-a-vis the

ﬁi )50 precipitating event. The distinctions between the

duration of depression, the circumstances

Initabilty, frustration, Physical aches and Recurrent thoughts of (9) which it arises, and certain
or pessimism pains death or suicide — .. .

(10) characteristics  underlie  the

classification of depression into different types.

Examples of different types of depression
include bipolar disorder, major depressive disorder (clinical depression), persistent depressive
disorder, and seasonal affective disorder.
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2.2. Read the second part of the article and use the appropriate verb form.

Characteristics and causes of depression
Depression is probably the most common psychiatric

complaint and (1) (to describe) by physicians
since before the time of ancient Greek
physician Hippocrates, who (2) (to call)

it melancholia. The course of the disorder is extremely
variable from person to person; it may be mild or
severe, acute or chronic. Untreated, depression may
last an average of four months or longer. Depression
Is twice as prevalent in women than in men. The
typical age of onset is in the 20s, but it may occur at
any age.

Depression can have many causes. Unfavourable life
events can increase a person’s vulnerability to
depression or trigger a depressive episode. Negative
thoughts about oneself and the world (3) (to
be) also important in producing and maintaining
depressive symptoms. However, both psychosocial
and biochemical mechanisms seem to be important
causes; the chief biochemical cause appears to be the defective regulation of the release of one or
more naturally occurring neurotransmitters in the brain, particularly norepinephrine and serotonin.
Reduced quantities or reduced activity of these chemicals in the brain (4) (to think) to cause
the depressed mood in some sufferers.

Depression is also associated with disordered rapid eye movement (REM) sleep. A region of the brain
known as the amygdala contains neurons that (5) (to project) into the brainstem and
(6) (to appear) to be involved in modulating REM sleep. The amygdala is also associated with
processing negative thoughts and may be enlarged, hyperactive, or otherwise dysfunctional in some
depressed persons. Although the significance of these associations is yet to be defined, the link
between depression, disordered REM sleep, and abnormalities of the amygdala (7) (to lead)
to new avenues of research into the neurobiology and treatment of depression.

Research (8) (to suggest) that

depression is also linked to physical RELAX
activity, whereby physical activity may EXERUSE MUSIC

lower a person’s risk of developing
depression. Individuals who (9) ( / STRESS \ ‘
to exercise) typically CUl TRAVEL HOBBY
better mental health and are less likely to MAN AGEMENT

be depressed, compared with individuals \ .

who do not exercise. MOTIVATION MEILS \

2.3. Read the next part of the article and complete these sentences, using the words given in
bold.

by passing by the onset by using by contrast
by episodes by correcting by far
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Types of depression

Bipolar disorder, major depressive disorder, and
persistent depressive disorder are the primary
types of depression. A person who experiences

= alternating states of depression

e {. .\ /. .\ [ oo | and manig (abn_or_mal elevation of mood) or
i~ s o % hypomania (dlst_lnct, though not _necessarlly
abnormal, elevation of mood) is said to suffer

from bipolar disorder. Major  depressive

disorder is characterized by severe symptoms

that disrupt the individual’s daily life, typically
with effects on appetite, sleep, work, or the ability to enjoy life. Episodes of major depression can
occur at any age and may occur once or multiple times in an affected person’s life. Persistent
depressive disorder involves symptoms that last two or more years, sometimes marked (1) of
major depression.

Other types of depression include postpartum depression, psychotic depression, and seasonal
affective disorder, each of which develops under specific circumstances. Postpartum
depression develops in women in the period following childbirth. Symptoms include anxiety, a lack
of interest in caring for the infant, and feelings of sadness, hopelessness, or inadequacy. Postpartum
depression is longer-lasting and more severe than the “baby blues,” a common condition among
women after childbirth that typically involves mood swings, feelings of sadness, and crying
spells. Psychotic depression arises against a background of psychosis, which may involve symptoms
of delusions, hallucinations, or paranoia. Seasonal affective disorder is characterized (2) of
depressive symptoms in autumn and winter, which are alleviated with increased exposure to natural
light in spring and summer.

Treatments for depression

There are three main treatments for depression. The two most important—and widespread
3) —are psychotherapy and psychotropic medication, specifically antidepressants.
Psychotherapy aims to alter the patient’s maladaptive cognitive and behavioral responses to stressful
life events while also giving emotional support to the patient. Antidepressant medications, (4) :
directly affect the chemistry of the brain and presumably achieve their therapeutic effects (5)

the chemical dysregulation that is causing the depression.

In cases of severe depression in which
therapeutic results are needed
quickly, electroconvulsive therapy (ECT)
has sometimes proved helpful. In this
procedure, a convulsion is produced
(6) an electric current through the
person’s brain. For most persons with
depression, however, the best therapeutic

results are obtained (7) a

combination of psychotherapy

and antidepressant medication. E |_ E CT RO CO N V U LS | V E
Some persons with depression are affected TH E R A PY

by treatment-resistant depression (TRD),

meaning that they are refractory to existing therapies. For those individuals, scientists have been
investigating alternative therapeutic approaches, including deep brain stimulation (DBS) and gene
therapy. Both DBS and gene therapy, however, are associated with potentially dangerous side effects.
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2.4. Read the first part of the article and complete these sentences, using the words given in
bold.

to be open with make up  cope with care about

open up letin care for

How to Maintain Interpersonal Relationships

Human beings are social by nature. The connections
we build with others are critical to social, emotional,
and physical health. Knowing how to maintain
interpersonal relationships can help you build a
support system that provides strength as you (1)

life’s challenges.

This article discusses things you can do to maintain
strong interpersonal relationships with loved ones,
friends, colleagues, and others in your life. It also
covers why these relationships are so important and what you can do when they do end.

What Is an Interpersonal Relationship?

An interpersonal relationship is a social connection or affiliation between two or more people.
Interpersonal relationships can include your partner, loved ones, close friends, acquaintances, co-
workers, and many others who (2) the social connections in your life.

Be Open

In order to form and maintain strong bonds with others, there needs to be a mutual give-and-take
when it comes to sharing information with one another. People need to (3) to you, but you also
have to be willing to (4) others and share details about your experiences, emotions, and
opinions.

r -

After all, it is through this mutual sharing that you get to
know each other. This process, known as self-disclosure,
forges bonds and deepens intimacy between people.

Consider how you might feel if someone you (5) did
not share important information with you about things that
are happening in their life. You might be left feeling that
they don’t trust you or that they don’t consider you a close
friend.

Letting others in isn’t always easy. By sharing, you are
showing them that you trust and (6) them—and giving
them the opportunity to show the same care in return.

e -

In order to maintain interpersonal relationships, work on learning (7) the people in your life.
Allow yourself to be vulnerable. Look for opportunities where you can let people get to know the
“real” you.
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to accept to remember to share to respect to say
to offer to listen to learn to enforce to show

Maintain Boundaries

Being open doesn’t mean you should give others
unlimited access to your thoughts, feelings, or
time. Healthy boundaries are also a vital
foundation of any strong relationship. It is R

important not only to establish these boundaries ting Healthy Boundaries .
but (8) them as well. e R S NN

A boundary can be defined as what you are
willing (9) in a relationship. These -
boundaries represent your values, expectations, and limitations.

A boundary in your interpersonal relationships might look like having limits on when you spend time
together or expectations for when you will be there for one another. It can also involve how much
you are willing (10) about yourself emotionally, physically, and even digitally.

These boundaries are important in your relationships with other people, but they’re also important for
your relationship with yourself.

It’s important that others respect your boundaries, but it is just as important for you (11) theirs.
Respecting these boundaries shows that you care about each other’s values, goals, emotions, and
needs.

Listen

Good communication is essential in any relationship, but
it’s important (12) that communicating well
involves being able (13) :

Active listening involves being engaged with what your
conversation partner is saying. You're not just being quiet
and letting them say their piece—you’re reflecting on their
words, paraphrasing what they have said (14) you
are listening, and asking questions you may have.

Listening shows that you care. It shows that you are
involved in the other person’s life and interested in what they have (15)

Listening is a great way (16) . more about the other person. It also allows you (17) . support
and emotional validation, which can go a long way toward making the other person value you as a
friend and confidant.

Tips for Active Listening
Don’t interrupt
Avoid voicing opinions or judgments
Maintain good eye contact
Ask open-ended questions
Paraphrase what the other person has said
Show Respect
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2.5. Read the second part of the article and use the word given in capitals to form a word that

fits in the gap.

Show Respect

To maintain interpersonal
1) , you should also
show respect for others. This
doesn’t mean you have to
agree with (2) they say
or do what they want to do.
However, It does mean you
should show that you value
their feelings, opinions, time,

and interests.

When showing respect in interpersonal relationships, you should:
Avoid disparaging the things they enjoy

Keep the commitments you’ve made to them

Show up on time

Be (3) of their feelings

Listen to them, even when you (4)

-FX Be(5)

2,§ Empathy involves being able
L to put (6) in another
g % person’s shoes and feel what

they feel. It means you see
things from their perspective
and feel their pain as if it was
your own.

Interpersonal relationships benefit from empathy in many ways.
When you show that you feel what someone else is feeling, it helps

&
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the other person gain a sense of (7) . It helps others feel
understood, and that (8) serves as a foundation for trust and
9) in a relationship.

Research also suggests that in addition to (10) relationships,
empathy also fosters (11) , cooperation, and helping behaviors
and improves mental health.

Other Tips

Earn and be worthy of trust
Make an effort to show you care
Improve your listening skills
Share things about yourself
Accept (12)

Be honest

Validate their feelings

Why Relationships Matter
Research has found that interpersonal relationships can have a
number of important benefits for physical and (13) health.
Some of these include:

Combating (14)

Increasing resilience to stress

1. TO RELATE

2. THING

3. MIND
4. AGREE

5. EMPATHY

6. YOUR

7. TO BELONG

8. TO UNDERSTAND
9. CLOSE

10. TO STRENGHT
11. KIND

12. BACK

13. PSYCHOLOGY

14. LONE

Decreasing the risk of depression and suicide
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Lowering the risk of cardiovascular disease

Improving longevity

When you have strong interpersonal relationships, you may feel more
motivated to engage in behaviors that are good for your health.
Research has found that people who participate more in social
relationships are also more likely to eat a healthy diet, exercise
regularly, and avoid smoking.

When Relationships End

Not all relationships are healthy, and sometimes you might need to let
go of a toxic or (15) relationship. In addition, some | 15. PAIN
relationships are limited in duration simply by the nature of the
connection—your relationship with a coworker, (16) 16. HEALTH
professional, or teacher, for example, may end based on various
transitions in your life,

Other relationships may end for various reasons, including a breakup,
divorce, a move, or death. Remember that it is normal to feel a range
of emotions when a relationship ends, including (17) , anger, or | 17. SAD
grief.

If you are struggling after the loss of an interpersonal relationship,
consider talking to your healthcare provider or therapist.

A Word From Verywell

Being able to maintain strong interpersonal relationships plays a
critical role in both your physical and (18) well-being. Think | 18. EMOTION
about the qualities that you value the most in your relationships—
such as trust, respect, (19) , kindness, and honestly—and work | 19. FRIEND
on showing others those same virtues.

While it can be easy to get caught up in the business of everyday life,
make it a habit to spend time cultivating and protecting your
relationships with the people who matter the most. A little time,
attention, and effort can (20) that you are giving people the | 20. SURE
support they need and that you get the same support in return.

3. Video

Watch the video and do some exercises.

3.1. Watch the first part of the video (till 6:05) and choose the answer (A, B, C or D) which fits
best according to what you hear.

1. What does the speaker find surprising?
A. That people often harm their loved ones.
B. That love plays such a crucial role in
everyone’s life.

C. That people are not taught how to love.
D. That nowadays people start romantic
relationships too early.
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2. According to the speaker,

A Reading your partner’s texts is the sign of true love.
B. It is only natural that in any relationship there are hurt feelings.
C. Most women experience abuse in their life.
D. Most people are ready to confess that they have unhealthy moments in their
relationships.
3. What is not mentioned among One Love’s main aims?
A To teach people how to speak about their feelings.
B. To help our friends identify the warning signs of unhealthy relationships.
C. To encourage people to express feelings for their loved ones in a healthier way.
D. To give psychological support to the victims of domestic violence.
4, What does not the speaker name among the signs of unhealthy intensity of relationships?
A. Feeling of excitement.
B. Premature confession of love.
C. Following the partner everywhere.

D. The disrespect for the partner’s privacy.
5. What does the speaker consider as natural?
A Presenting your partner’s family and friends in a bad light.
B. A strong wish to be with your partner all the time at the beginning of relationships.
C. Giving up the activities that you did before your current relationships.
D. Making mutual friends with your partner.

3.2. Watch the second part of the video and answer the questions.

Could there be any jealousy in real love? What are the signs of extreme jealousy?

What does the speaker mean by saying that in unhealthy love, words are used as weapons?

How does the abusive partner react when we say to them that they have hurt our feelings?

How does volatility manifest itself in unhealthy relationships?

Should you break up with your partner as soon as you realize that you are in an unhealthy
relationship? Why?

What things should we practice every day to make our relationships better?

7. Why is the speaker proud of her son?

agprwdE

S

3.3. Use the word in capitals to form words that fit in each gap.

RESPECT
She apologized for not responding to the letter and said she had meant no (1)
Gary simply sat with an admiring and (2) look on his face.
Put a tie on — it’ll make you look more (3)

UNDERSTAND
There must have been some (4) . I didn’t order all these books.
Their refusal to cooperate is perfectly (5) , considering the circumstances.
Luckily, I have a very (6) boss.

TRUST
The motel clerk (7) Beattie because he didn't have any ID.
In this job we need someone who is entirely honest and (8)
The experience has left them wary and (9)
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HEART
She felt (10) and optimistic.
If young children don’t see quick results they grow (11) .
The global economy has experienced a recession that has more brutally and (12) affected the
developing countries.

3.4. Choose the right option to make a set phrase. All these phrases were in the video.

A memory of last night came to consciousness/brain/mind, and he smiled.

Peter turned his attention to the task at arm/hand/palm.

He really hit the success/jackpot/fortune when he married Cindy.

Opponents have succeeded in sowing the seeds/plants/sprouts of suspicion in our team.

She seems to spend every rising/waking/awaking minute at the piano.

He felt that they were making laugh/fun/enjoyment of him, though he could not understand why.
She's very loyal and she's got your back/spine/shoulder.

Designing a website may be a lot of work but it’s not space/rocket/airplane science.

LN~ wWNE

3.5. Make up phrasal verbs that have the following meanings adding out or up to the verbs.
Then put them in the sentences making the necessary changes. All these phrasal verbs were in
the video.

break a. to understand or solve something
build b. to come near someone very quietly
call C. to begin happening or existing in a particular way, especially when this
figure changes later
hang d. to arrive somewhere in order to join a group of people
show e. to spend a lot of time in a particular place or with particular people
sneak f. to end a relationship
start g to praise someone
h to criticize somebody, especially publicly
For weeks the media (1) the national basketball team.
I invited him for eight o'clock, but he didn't (2) until 9.30.
I spent a lot of time listening to records and just (3) with friends.
If he did anything wrong, I'd be the first to (4) him on it.
It takes most people some time to (5) new software.
She just (6) with her boyfriend.
The leaves (7) a pale green, and later get darker.
Time (8) on us and it was now December.
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4. Speaking
4.1. Discuss these pictures in pairs.
Student A, compare two of the pictures and say why the people might be feeling emotional, and
how long the feeling might last.

Student B, which situation do you think is the most emotional? Why?

Student B, compare two of the pictures and say why the people might feel proud in these
situations and how important the feeling might be to them.

o LAY
Student A, who do you think will feel proud for the longest time? Why?
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4.2. Talk with your partner about why these things can be the signs of an unhealthy relationship.
Then decide which sign is the most worrying.

Unhealthy
relationship

Extreme
jealousy

Belittling

5. Writing

Write an answer (220-260 words) to one of the questions.

5.1. Read the two texts below.
Write an essay summarising and evaluating the key points from both texts. Use your own words
throughout as far as possible and include your own ideas in your answers.

The Financial Costs of Stress
Research carried out by the Health and Safety Council estimates that stress and mental illness
continues to be neglected by many businesses, both small and large. And the economic impact of this
is huge, costing employers around £26bn a year. Stress at work can lead to a lack of concentration,
fatigue and low motivation, all of which will cost the company in terms of low productivity, customer
satisfaction and the very reputation of the company itself. Employers are being urged to become more
"emotionally intelligent” and to improve the way they deal with stress and mental illness.

Speak up about Stress

Many people find it difficult to talk about their feelings, particularly if we're feeling weak or
vulnerable. However, when suffering from stress it’s vital you seek help. It's important to feel you
can talk honestly with a close friend, a loved one, a work colleague or doctor about what’s going on.
Stress is easily diagnosed and there is plenty you can do to successfully treat and manage stress. One
of the most effective of these is to share your feelings with those you trust. Remember that accepting
help and support is not a sign of weakness. Close relationships are vital to helping you get through
this tough time.

5.2. Many people believe that it is important to always tell the truth. In your opinion, is it ever
acceptable to tell a lie? Explain your answer giving reasons and specific examples.
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6. Translation from Russian into English

6.1. Retell the text in English

Jdenpeccusi u ee OTTEHKH

BbeiBanu nu y Bac TsDKenble COOBITHS B JKM3HM, IOCIE KOTOPBIX BBl YYBCTBYETE ceOs IUIOXO H
nojaBieHo? A MoXeT ObIThb, Ha (DOHE OTHOCHUTEJILHOTO OJIATONOIYYHS BbI BAPYT BHAJIU B TOCKY U

YHBIHHE, BaM HHYEro HE XOYETCs JIeNaTh,
HUYEr0 HE MHTEPECYeT, a HACTPOCHUE PE3KO
CHM3MJIOCH

Wtak, mpexae BCero, BaXXHO IOHSTH,
JeHCTBUTEIILHBI m BBI cTpajaere
Jerpeccueii, a He NepekHuBaeTe IPOCTO
IPYCTh WM TOCKY, JINOO K€ BaIlli CHMIITOMBI
CBSI3aHBI C KaKOW-TO (PU3NIECKOI OOJIE3HBIO.
CymiecTByeT HECKOJIBKO THITOB ICIPECCUBHON
peakuuu, OJHAKO TpH JHOO0OW W3 HHX BBHI
Oynere HabmogaTh y cebd Kak MHUHUMYM

HCECKOJIBKO M3 NCPCUNCICHHBIX HUXKE IIPU3HAKOB:

Omynienue mycToTsl

OTtcyTcTBUE KeIaHus 1eaaTh YTo-1100 (arnartus)

Hexxenanue BBIXOAUTH B MUP

IToreps anneruTa (HeXKETaHUE HUYETO €CTh MO0 HA0OOOPOT 3aeAaHNe EePEKUBAHUI),
[Torepst ourymeHui (leceHCHOMIM3aIysl) BKyca, TeJIeCHOW 4yBCTBUTEIbHOCTH, YXY/IIEHUE
cllyXa, 3peHHs («BCe KaK 4epe3 CTEKIIO»)

beccunue, cnabocth

[loTeps BKyca K )KU3HU (aHI€10HU)

ObecrieHMBaHUE CBOEH KU3HU, JOCTHXKEHUE UM OKPY>KaIOLIero MUpa

HenocraTok cMbIcia U 3K3UCTEHIUANIBHBIE MBICIIH (KTO 51, 3a4€M S JKUBY U TIp.)

W3MeHeHns OLyIIeHUsT BPEMEHU M INPOCTPAHCTBA: BPEMS PACIIUPSAETCS, PacTArUBaeTCs,
OCTaHaBJIMBAETCS; MPOCTPAHCTBO CTAHOBUTCS OOJIBIIINM, BEILI HEJAOCTHXKUMBIMH, JTAIEKUMHU
[TocemaroT CynnuanbHbIE MBICIIH, MBICTIH O CMEPTH

Hapymatorcss O6uonoruueckue puTMbl (CHA, IpHUEMa MWLM, HACTPOEHHUS, CEKCyalbHOU
aKTUBHOCTH); IPY 3TOM CaMbIM TSDKEJIBIM [IEPUOIOM CTAaHOBUTCS YTPO

[IporcxoauT 3ameIsIeHNe HHTEUIEKTYalbHbIX MTPOLIECCOB, MBIIIJICHUS, pEUH, ABMXKEHUN

B Tene uenoBek 4yBCTBYET TSAKECTb, YCTAIOCTb, BAJIOCTb, OTCYTCTBHE DHEPIUHU, UyBCTBO
«CAYTOCTH»

Moxet HabII0AaThCs MOJHAs HeTIOABUKHOCTD NPH OTCYTCTBUU CHA (KATOTOHUYECKUH CTYNOD),
MosxeT pa3zButbcst cuHApoM Korapa — yenoBek TepsieT CBA3b CO CBOMM TEJIOM: y HErO MOSBIISETCS
OLIYIIEHUE, YTO OH >KMBOW TPYIl, YTO OH yMEp, HO TEJIO NPOAODKAET XKUTh. DTO IMPOBOLUPYET
MPUCTYIBI CUJIBHON TPEBOTH U MOMBITKU caMOyOuiicTBa.

Tunel nenpeccuun
PeakTuBHas nenpeccust

XapaKTepmyeTc;I NEPCKUBAHUCM OIIbITA IMOTCPU, T'OPSA U UYBCTBOM CKOPGI/I. OnHa HE OTHOCHTCA K
YUCTO ACTPECCUBHBIM COCTOAHUAM, a SABJISACTCA SJIOpOBOI\/’I peaxuneﬁ Ha CHUTYyaluIo. K Takmm
CUTyalusIM MOTYT OTHOCUTBLCA:

CMEpTh CYNpyra/cynpyru, 6JU3Koro poJCTBEHHHUKA, Ipyra U T.II.,
pa3BoJ WM Pa3pbIB C IAPTHEPOM,
noTepsi paboThl, YBOJIbHEHNE WM BBIXOJ Ha EHCHIO,
nepeess B Apyroi ropoJ] Win dMUTparus,
MoTepsi TPYAOCHOCOOHOCTH (HampuMmep, TaKuX KaK 3peHue, CIyX, CIHOCOOHOCTh K
nepeIBUKEHUI0, OECIIoue, OTAEIbHBIX BHYTPEHHUX OPraHOB, TPAHCIUIAHTALUS U JIp.),
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e  B3pOCJICHUE JETEU U T.I.
3/1ech OMBIT NepeKUBAHUI YeIOBEKa BCETa OYEBHUIEH — 3TO MEPEKUBAHUE YTPATHI 4ero Obl TO HU
ObU10, (hr3KONIOTNYECKas PeaKLns, HallpaBJIeHHAs Ha 1epepaboTKy TPaBMUPYIOIIEH CUTYyalllu.

Menanxonuyeckas Jenpeccust
YacTo ObIBaeT MJIaBHBIM IIPOAOKEHUEM IIEPEKMBAHUEM UyBCTBA CKOPOU, HO MOYKET BO3HMKATh U HA
(oHE OTHOCHTEIBHOTO ONAromoiydus, KOrja HH KJIHEHT, HH ITICHXOJOI HE MOTYT OOBSICHUTH
HCTOYHUK TOT'0, OTKYJIa 3TO UCXOJHT.
B cutyanuu MenaHXOJIMYECKOM JENpecCUr TENECHbIE MPOSBICHUS (TAKECTb, 3aMEJIEHHUE, ITOTEPs
anneTuTa M yXyJlIEeHUe CHa, IOTeps Beca, OIIYIIEHUH BKyca, [IBETa U Ip.) 0ObIYHO ObIBatOT OoJiee
nHTEHCUBHBIMU. C OOJbIIIeH BEPOATHOCTHIO MpH 3TOM opMupyercs U cuaapom Kotapa.
Opranunyeckas nenpeccus

Bo3nukaer mo OMOJIOTMYECKMM NpPUYMHAM, B pE3YJIbTaTe COMATUYECKHX 3a00JeBaHUN WK
OpPraHUYECKUX HapyIIEHUH, WIM Kak MOOOYHBIM 3(PQPEKT OT MpHeMa HEKOTOPbIX JIEKApCTB.
Hanpuwmep, npu 6one3nu [lapkiuHCOHa, MIMMYHHOCYIPECCUBHOM TEPAIUH, TIOCIIE IIEPECaIKE OPraHOB
WIN TKaHeH, nocie nHPapKToB U Ap.
Jlenpeccuio BaXKHO U HY)KHO JICUUTBH!
Ha ceropnsamHuii feHb JIEHCTBEHHBIM CIIOCOOOM JICUEHUS JEHPECCHU SIBISETCS INCUXOTeparnus,
0cOOEHHO B CiIydasiXx €€ YMEPEHHOTO WM JIETKOro mposBieHHus. OJHAKO B CIy4asx TsDKEIOH
JIeTIpeCcCuy, KOIJa MaUeHT He MOXKET ObITh JJOCTATOYHO AaKTUBHBIM JIJIs IPOBEICHUS IICUXOTEPaIHH,
1 OCOOEHHO € IPUCYTCTBUEM IICUXOTHUYECKUX COCTOSHUI, OIpaBJAaHHO U HEOOXOAMMO IPUMEHEHNE
MEIMKaMEHTO3HOH Tepanuu. JlekapcTBO MpH AEMPECCUM MOXKET ObITh Ha3HAYEHO TOJBKO BPAadoM
IICUXUATPOM WM IIcuxoTepaneBToM. COBpeMEHHbIE aHTUIENPECCAHThl HE BBI3bIBAIOT MPUBBIKAHUS
U BO MHOIOM OOJIEr4aloT COCTOsIHME dYejoBeka. OJHAKO CTOUT HOMHHUTb, 4YTO Oosee-MeHee
OLIYTUMBIA APGEKT OT WX TNPUMEHEHHS HAYMHACT TII0CJIE IEPBOM HeNenu OT Hadama Hux
npuema. Kpome Toro, mnocie HOpMajau3alUd COCTOSIHMS MEIMKAMEHTO3HOE JIEYEHHE CTOUT
IIPOJOJIKATh HA MPOTSKEHUH 4-6 MeCALEB JUIsl CHYDKEHUS pUCKA TOBTOPEHMSI 3MHU30/10B JIETIPECCHUH.
He 3a0b1BaiiTe 1 0 TOM, 4TO Ha MPOTSHKEHUH BCETO JICUEHUS] BAXKHO HAXOJUTHCS 1101 HAOJII0JCHUEM
1 KOHTpOJIEM Bpaua!
[lcuxorepanuss  mo3BosisieT  OOHApY)XUTh  MPUYUHBI  JENPEeCCMM M T€  TMOJaBIsEMBIE,
HEYJIOBJIETBOPEHHbIE IMOTPEOHOCTH M HMOLIMH, KOTOPHIE CTAHOBSITCSI OCHOBOM JI€IIPECCHBHBIX
nepexuBaHuil. B xozme 3Toi paboOTHl 4YenoBEK HE TOJBKO H30aBIsSETCS OT OECIHOKOSILIEro €ro
COCTOSIHUSI, HO U IPUOOPETAeT CIOCOOHOCTH CIPABIATHCS C KPU3UCHBIMU CUTYallUSIMHU, HE BIajas B
JETIPECCUIO0 (Yero HEBO3MOXKHO JIOOUTHCS JIUIIB C IPUMEHEHUEM OJTHOTO TOJIBKO METUKaMEHTO3HOTO
JICUEHUS).
JIOTIOJIHUTENBHBIMU BUJAMH TIOMOILY ITPH AETIPECCUH SIBIISIETCA CEMENHAs WM TPYIIIOBask TEPaIIus.
OueHp BakHa U THOAJEpKKAa ceMbU. [IpM 3TOM BaXHO MOMHUTBH, YTO OCOOEHHO YTSIKEISIIOT
IpOoTEeKaHHe AETPEeCcCUU Te (aKThl, KOT/a:

e OJM3KHE U WIEHbl CEMbU BHUHAT OOJBHOTO B TOM, YTO C HUM IPOUCXOAMUT, CUUTAIOT €rO

COCTOSIHUE MPOSIBIICHUEM JIEHH UM PAaBHOMYIIINS,

e  M3JIMIIHE 00EeperaroT ero, OTCTPAHSIOT OT y4acTUs B 3200TaxX U KU3HU CEMbH,

BMECTE C HUM BIIaJal0T B YHBIHUE U IPYCTh, 3apaXKarOTCs €T0 SMOLIMOHAIBHBIM COCTOSTHUEM.

6.2. Translate the text from Russian into English.

Ilcuxogorusa
Bac unrtepecyer nosenenue noaei u xkuBoTHbIX? Eciu 1a, TO BaM MOKET OHPABUTHCS U3YUCHHE
nicuxoJiorud. [Icuxomorust — 3T0 U3y4YeHHe MOBEJEHHUS, HO ATO OYEHb OOJIbIas 001acTh U3yUCHHUS.
Cy11ecTByeT HECKOJIBKO Pa3IMYHbIX pa3/iesiOB ICUXOJIOTUH, KXK/1asi U3 KOTOPBIX U3Y4YaeT pa3inyHbIe
aCHEKTHI MOBEAECHUS.
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CoumanbHble ICUXOJOTH U3YyYalOT B3aUMOACHCTBUE MEXITY
monsmu.  Hampumep, coOLUaNbHBIA — IICUXOJIOT  MOMKET
HOMBITaThCSl Y3HATh O CUTYalUsAX, KOTOpBIE 3aCTaBISAIOT
moneil Bectm ceOs  arpeccuBHO. Eme omuH  Bompoc,
U3y4aeMblil COLMAJIbHBIMM IICHXOJIOTAMM, 3aKJIKYaeTcs B
TOM, MOYEMY HEKOTOpBIE JIIOJIU MPUTITUBAIOTCA JpYyr K
npyry. OgHOW W3 MHTEPECHBIX MpOoOJEM B COIUATBHOM
IICUXOJIOTMH SBJIIETCS COOTBETCTBHE: UTO 3aCTaBIISAET JIOIEH
BECTH ce0s OJMHAKOBO M CJEN0BaTb TOMY, 4TO Jpyrue
® TOBOPAT U AENA0T?

KorHuTuBHBIE TCUXOJOIM M3Yy4arOT MbIIUIEHHE, MaMATh U sA3blk. OgHa npobiiema, u3ydaemas
KOIHUTHBHBIMU IICUXO0JIOIaMH, COCTOUT B TOM, KaK JIFOJU 3alIOMUHAIOT yucia. Hanpumep, kak jtydine
3aIIOMHUTB HECKOJIBKO LU(p? Jlyuie 11 noBTOpATH LU PHI IPO ceOsl WK MBITAThCS IPUIATh KaKoe-
TO 3HaueHue HTUM uuciaaM? KOrHUTHBHBINA IICHXOJOT MOXKET TaKke M3ydaTh A3blK. Hampumep,
[I0OYEMY MaJIEHbKHE JETH MOTYT BBIyYMTh BTOPOH S3bIK Tak ObICTpo U Jjerko? KorHutuBHbIE
IICUXOJIOTH TaK)K€ 3aMHTEPECOBAHBI B TOM, KaK JIIOJIM y4yaTcsl pelaTh NpoOaeMbl, TAKHE KaK MTOUCK
HOBOI'O MECTa.

Knmanyeckue ncuxoiork n3y4JaroT ICuXxudeckue 3adoneBanus. Hanpumep, KIIMHUYECKUH ICHXOJIOT
MOJKET IONbITATbCSA BBISICHUTh NPUYMHBI JENPECCUU U BBIACHUTH CIIOCOOBI OKa3aHUs MOMOILU
JIOJM, HaXOIALIMMCs B Jlenpeccuu. Jlpyrue KIMHUYECKUEe MCUXO0JIOTH MOTYT M3ydaTh MOBEACHUE
JIO/IEH, CTPaJaloIINX 3aBUCUMOCTBIO OT HAPKOTUKOB, TAK YTO ATY MPOOJIEMY MOYKHO IPEAOTBPATUTh
u BbUICUMThH. Jlpyras Tema, IMpeacTaBisAioLias MHTEpPEC ISl KIMHUYECKUX IICUXOJOrOoB, — 3TO
HaCUJIbCTBEHHOE MoBeieHre. OueHb Ba)KHO HAlTH CIIOCOOBI MPEIOTBPAILEHUS HACKIINS U U3MEHUTh
MIOBE/ICHUE JII0/IEN, KOTOPbIE COBEPLIAIOT HACUIILCTBEHHBIE JEHCTBHUSL.

HekoTopble NCHXOJOTH 3aMHTEPECOBAHBI B H3MEPEHUU IICUXOJIOIMYECKMX XapaKTEepPHUCTHUK.
Hanpuwmep, ncuxoiorn MOryT pa3padoTaTh TECTHI AJISi OLIEHKHA MHTEJUIEKTA, TIMYHOCTHBIX KAa4eCTB
WIA UHTEPECOB YeJIOBEKA. DTU TECThl MOT'YT MCIIOJIb30BaThCs, YTOOBI IIOMOYb JIOJIM IPUHUMATh
peuieHus 06 o0pazoBaHUM, TPOPECCUN U KIMHUUECKOM JICUEHUH.

IlcuxonoroB, KOTOpBIE M3Yy4alOT MOBEAECHUE >KMBOTHBIX, HA3bIBAIOT JTOJOTaMH. ODTOJIOTM YacTO
OTIIPABJISIFOTCS B paliOHBI TUKON MPUPO/IbI, YTOOBI MOHA0JIIOIATh 3a IEATENbHOCTHIO MITUL, PbIO WU
IPYTUX XKUBOTHBIX. DTH ICUXOJIOTU IBITAIOTCS BBIICHUTDH, IOYEMY y HEKOTOPBIX XKMBOTHBIX €CThb
«MHCTUHKTBD) JJIS1 pa3JIMYHOIO MOBEIEHUS, TAKOTO KaK BOCIIUTAHUE JIeTel, cnapuBaHue Win 60pboa.
HekoTopble 3TOJOrM OYEHb MHOTO Y3HAJIM O HEOOBIYHOM IOBEJIEHHH, HAOJII0JAaeMOM Y MHOTHX
KUBOTHBIX.

3TO TONBKO HEKOTOPBIE U3 MHOTUX 00acTeil necuxomnoruu. [louctuHe, NCUXOIOT s — OJTHA U3 CAMBIX
MHTEPECHBIX oOacTel 3HaHui !
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