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SYNOPSIS

To enhance the knowledge, attitude and skills of
the different faculty members/executives in the
ever changing global world, the overseas
participants of the HRD programme identified
a set of competency development programmes
which could be planned and implemented by
the gavernment of India through various
national institutes, 1t is hoped that the
executives from various developing countries
will benefit from the programme,
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Introduction

In this aggressive changing world
environment, people’s current knowledge
is getting obsolete. Hence, to enhance the
competencies of the human resources, it
becomes vital to incorporate latest
developments on science, technology,
engincering and management so that they

i rarform very well,
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In the south-south collaboration, India has taken
a lead for broviding assistance through the
Ministry of External Affairs and Ministry of
Finance. The programmes offered by many
innovative institutions, Indian institutions
developed appropriate and need based
programmes for various developing countries.
Henee, the cooperation of the government of
India to provide Human Resource
Development for the executives from
governmen( and private [rom Asia, South
America, Africa and the Pacific.

Needs assessment of global
participants

Enhance : -
+ knowledge,
« skills,

+ attitudes of executives of developing
countries
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Desired programme
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